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1. HaumeHoBaHHe JUCHUILINHBI
Huctunnuna b.1.1.1.3. « MHOCTpaHHBIN SI3BIK»

2. [lepeyeHb MIAHUPYEMbIX Pe3yJbTATOB 0CBOeHHsI 00pa30BaTeIbHOM MPO-
rpaMmbl (epeyeHb KOMIIETEHIHIT) ¢ YKa3aHUEM HHANKATOPOB X JOCTHKEHHUS U
IVIAHUPYEMBbIX Pe3yJIbTATOB 00y4eHHs M0 TUCHUILINHE

HNucrunnmaa «MHOCTpaHHBIN S3BIK» OOecriedrBaeT (POPMUPOBAHUE CIIEITYIONMUX

KOMIIETEHIINN:

Tabmuma 1 — CTpyKTypa IIaHUPYEMBIX Pe3yJIbTaTOB 00YUYEHUS IO TUCITUTIIINHE

PesynbraTsl 00yueHus (yMeHUS U

IIPUMCHATL 3Ha-
HUS  HWHOCTpPAaH-
HOro s3bIKa Ha

YpOBHE, JI0CTa-
TOYHOM TUISE
MEXJITUYHOCT-

HOro OOIIeHus,
yueOHO#l u mpo-
dbeccroHanbHON
JESITEIIbHOCTH

CTpPaHHBIN S3bIK B MEX-
JIMYHOCTHOM OOIIEHUHA
u  npodecCHOHATHHOU
JEATEeIIbHOCTH, BBIOU-
pas COOTBETCTBYIOILIUE
BepOaibHBIE U HEBEp-
OaJIbHBIC CPENICTBA KOM-
MYHHKAIIH.

Kon HNuaukatopsl ..
HaumenoBanue 3HAHUA), COOTHECEHHBIE C KOMIIETEH-
KOMIIETEH- JOCTHUKEHUS
KOMITETCHITHH [USMU/UHIUKATOPAMU TOCTHKEHUS
117041 KOMIIETCHIINH
KOMIETEHIIUU
VK-3 CrocoOHOCTH 1. MUcnonwszyer wuHO- | 3Hams:

- 3HAYCHUS N3YYCHHBIX JIEKCHYCCKHX
CAUHUIIL, O6CJIy)KI/IBaIOILII/IX CUTyalnuun
WHOSI3BIYHOTO 00IIeHus B chepax je-

ATEJILHOCTH, MpeAyCMOTPEHHOU
HalpaBJIEHUSAMH TIOATOTOBKH «Me-
HEJHKMEHTY.

Ymemn:

- ICTIOJIb30BaTh MHOCTPAHHBIH SI3BIK B
MEXIIMYHOCTHOM OOIIEHHH M TIPO-
(beccroHaTbHON JAEATENbHOCTH TpU
BepOATbHOM M HEeBepOaTLHOM O0IIIe-
HUH.

2. Peanusyer Ha WHO-
CTPAaHHOM SI3bIKE KOM-
MyHHUKaTHBHBIC ~HaMme-
peHHMS YCTHO M TIHChb-
MEHHO, HCIOJB3YS CO-
BpeMeHHbIE HH(pOpMa-
[IHOHHO-KOMMYHHKAITH-
OHHBIE TEXHOJIOTHH.

3unameo:

- BUJbl KOMMYHHKATHUBHBIX Hamepe-
HMH, 3HAUCHHUS JIEKCHUSCKUX CIMHHIL
WHOCTPAHHOTO SI3bIKA MPU UCIOJIB30-
BaHWHM COBPEMEHHBIX HH(pOpMAIIH-
OHHO-KOMMYHHMKATUBHBIX ~TEXHOJIO-
THi.

Ymems:

- MOAOWPATh U MPUMEHSATH COOTBET-
CTBYIOIIME JIGKCUYECKUE €JIMHUIIBI
WHOCTPAHHOTO sI3bIKa B OOIICHUU H
peYeBoil 1eaTeIbHOCTH HAa HHOCTPAH-
HOM SI3BIKE TPU HCIIOJIB30BAHUU CO-
BPEMEHHBIX  MH(POPMAITUOHHO-KOM-
MYHUKATUBHBIX TEXHOJIOTHI

3. Ucnons3yeT npuemsl
nyOJIUYHON pedn U Je-
JOBOTO M mpodeccuo-
HAJILHOTO JTUCKypca Ha
WHOCTPAHHOM SI3BIKE

Buame:

- IIPHEMBI U TPUHITUIBI TIOCTPOCHUS
MyOMUYHON peud B CHUTyalluu MEX-
KYJIbTYPHOT'O B3aUMOJICHCTBUS; TIPH-
€MbI yOeXKICHUS, apTyMEHTAIIUU, BbI-
paKECHHUS MHCHHS Ha HMHOCTPAHHOM
SI3BIKE; JEKCUKO-TPAMMATHUYECKUE




OCOOEHHOCTH WHOS3BIYHOM TTyOIM4-
HOU peun B CUTyallUdgX JCJIOBOTO U
po¢eCCHOHAIBHOTO OOIIEHUS; TIpa-
BUJIa TIOJTOTOBKU MYOJIMYHOW pedun
Ha WHOCTPAHHOM SI3bIKE; MPHEMbl U
HHOA3ZBIYHBIC CPCACTBA JACJIOBOTO U
npodeccnoHalIbHOTO AUCKYpCa.
Ymemns:

- cooOmraTe MHPOPMAIIMIO Ha OCHOBE
MIPOYUTAHHOTO TEKCTa B popme mo-
TOTOBJICHHOT'O MOHOJIOTUYECKOTO BbI-
CKa3blBaHUs, UCIOJIb30BaTh MPUEMBI
Y IPUHIUIIBI TOCTPOCHHUS ITyOJIMUHOM
peun I cooOmeHusi mpodeccro-
HaJTHbHO-OPUEHTHUPOBAHHOTO  COJIEp-
YKaHMsI HA HHOCTPAHHOM SI3bIKE.

4. JleMOHCTpHpYET Bia-
JIEHUs OCHOBaMHU aKaje-
MHUYECKOH KOMMYHHUKa-
IUA U PEYEBOTO HITH-
KeTa H3y4aemMoro HHO-
CTPaHHOTO S3bIKA.

3unameo:

- OCHOBHBIE HOPMBI aKaJ€MUYECKOTO
Y COIMAIILHOTO MTOBEJICHUSI U PEYCBOM
ATUKET, MPUHSATHIE B CTPaHE H3ydae-
MOTO S3BIKa

Ymemn:

- cooOmaTte uHMOPMAIUIO aKaJIeMH-
YECKOI'o COJIepKaHUsl Ha WHOCTpaH-
HOM SI3bIK€, MCIIOJIb30BAaTh MPHUEMBI
aKaJEMUYECKOW yCTHOW U IUCBMEH-
HOM KOMMYHHUKAIIMM Ha HWHOCTpaH-
HOM SI3bIKE€, IPUMEHSATH MPaBUIIa pe-
YEeBOT'O 3TUKETA B CHUTYaIUsAX aKaje-
MHUYECKOTO OOIIEHUSI

5. I'pamotHO 1 3] dek-
TUBHO TIOJIb3YETCSI HHO-
S3bIYHBIMA ~ MICTOYHH-
KaMu HH(pOpMaIum.

3namo:

- IIpaBWJIa HCIOJb30BAaHUS Ppa3Iny-
HBIX TEXHUYECKUX CPEICTB C LEJBIO
IIOMCKA W W3BJIECUEHUS HHOS3BIYHOU
nH(pOpMalUK, OCHOBHBIE IpaBHIIa
ONpEACNEHUsI  PEJEBAaHTHOCTH U
HaJIeKHOCTH HHOSA3BIYHBIX WCTOYHH-
KOB, OCHOBHBIE IpaBUja aHalIu3a U
CUHTE3a HH(POPMAIINH,

Ymemy:

- MOHUMAaTh MHQOpPMAIMIO MPU YTe-
HUM y4yeOHOM M CIpaBOYHOU JTUTEpa-
Typbl B COOTBETCTBUH C KOHKPETHOM
LENIbIO;

- U3BJIEKaTb OCHOBHYIO U BTOPOCTE-
MEHHYI0 MH()OpPMAINIO U3 HHOSA3bIY-
HBIX MCTOYHHMKOB PAa3HOrO THMA, CH-
CTEMATU3UPOBATh U NPUMEHATh W3-
BJICUCHHYIO WH(POPMALIUIO IS pelle-
HUSL KOMMYHUKATUBHBIX U IpOQeccH-
OHAJIPHBIX 33734




3nameo:

- OCHOBBI OpraHU3alMU MUCHMEHHOU
KOMMYHHKAIUU, (PYHKIIUU MTHChMEH-
HBIX KOMMYHHUKATHBHBIX CPEJICTB.
Ymemu:

- MUCbMEHHO PEaTN30BbIBATH KOMMY-
HUKATUBHBIE HamepeHus (MHGOPMHU-
poBaHme, MPENIoKEHUE, 3aIpoc, Mo-
Oy)XJIeHue K JEeWCTBHUIO, MPOChOa,
(me)cormacue, OTKa3, W3BUHEHHUE,
0J1aro1apHOCTH);

- COCTaBJSITH JICJIOBBIE IHCHMA,
JOJKHOCTHBIC 3aIllUCKH, PE3IOME, CO-
MPOBOJIUTEIILHOE TTHUCHMO, KOHTPAKT
U WHBIC BHJBI JIOKYMEHTOB Ha WHO-
CTPAHHOM SI3bIKE.

6. Ilpomyuupyer Ha
WHOCTPAHHOM  SI3BIKE
MMCbMEHHBIC PEUCBBIC
MPOU3BEJICHUS B COOT-
BETCTBHM C KOMMYHH-
KaTUBHOM 3aJ1auci.

3. MecTo JUCHUIIIMHBI B CTPYKTYpe 00pa3oBaTeibHOI NPOrpaMMbl

HMucuummnaa « IHOCcTpanHbIi s3b1k» b.1.1.1.3 sBisieTcst TUCHUIUIMHOM 001IeryMa-
HUTAPHOTO IMKJIa 00s13aTeIbHOM YacTh 00pa30BaTeIbHOM MPOrpaMMBbI IO HAMPABJICHUIO
38.03.02 «MenemxmenTy», mpoduis «Jloructukay, ounas hopma oOydeHus.

4. O0beM AUCHUILIMHBI B 32YETHBIX €IMHUIAX M B aKaJeMHYECKHX Yacax C
BblJeJIeHHeM 00beMa ayJUTOPHOH (JIEKIMH, CEMHUHAPBI) U CAMOCTOSITEJILHON pa-

00TbI o0yuaromuxcs (B ceMecTpe, B CECCHIO)

Ta6HI/IHa 2 — O0BeM JUCHMIIIIMHBI B 3a4CTHBIX CAMHHNIAX U aKaACMHUYCCKHX Yacax

Buna yueOHoii padoThl mo Bcero Cemectp 1 | Cemectp 2 | Cemectp 3 | Cemectp 4
AMCHUIIMHE (B3.e. muya- | (B yacax) (Byacax) | (Buacax) | (B uyacax)
cax)
Oo6mas TPYA0eMKOCTh | 8 3.¢. /288 72 72 72 72
AUCIUTIHHBI q.
Konmaxmmunaa paboma — 204 68 68 34 34
Ayoumopnuie 3anamus
Jlexyuu - - - - -
Cemunapwt, npaxmudeckue 204 68 68 34 34
3ausamus
Camocmoamenvnaa  pa- 84 4 4 38 38
ooma
Bup texyiero KOHTposIst KonTposns- KoHnTpo:s- KonTposns-
Has pabora Has pabora Has pabora
Bun nmpomexyrouHoil arre- | 3ader, 3K3a- 3auet 3auet 3auet OK3aMeH
CTallMH MeH




5. Conepxanne TUCUMILUIMHBI, CTPYKTYPHMPOBAHHOE MO TeMaM (pa3je-
JIaM) JUCUMILIMHBI ¢ YKa3aHueM 00beMOB (B aKaJleMUYeCKMX 4acax) U BUIAOB
Y4eOHBbIX 3aHATHI

5.1 Conep:kanue JTUCUUIJINHBI

Tema 1. MeHeI)KMEHT KaK BU/I AeATEeILHOCTH.

OCHOBHbBIE NOHATHS, IPUMEHSIEMbIE B MEHEIKMEHTE. MEHEKMEHT KaK CaMOCTOs-
TEJIbHBIN BUA MPOGECCUOHATBHON JeATEIbHOCTH.

Tema 2. YnpaBJ/ieHueCKHid TPY.

[Tpodeccuonainsl, paboTaroiue 1Mo HaAMMy Ha JTOHKHOCTA MEHepkepa. PykoBoau-
TEeJW U noguuHeHHbIe. Mepapxus meHemkmenTta. [Ipunsatre pemenui. Y nmpaBieHYECKUue
HAaBBIKU.

Tema 3. Kapbepa u oOpa3oBanue. AJIbTepHATHUBHBIN BHIOOP.

XKuv3HeHHbIE YCTAHOBKU MOJIOJIEKHU. Y POBEHb 00pa30BaHUs U KapbEPHBIA POCT: U3-
JEpKKU ¥ komnpomucc. [ToBblienne npodeccuoHanbHOro YpOBHSI.

Tema 4. PoIHOK TPy, 3aHATOCTH U 3apadoTHAasi IIaTAa.

Bunpl 3anaroctu. bespadotuia. JJoxosn pasusix kareropuit HaceneHus. Coluanb-
HOE oOecreyeHue.

Tema 5. OpranuzanuonHas KyjabTypa. Kyastypa o0menns. KoHTakThI B CH-
Tyanusix AeJ0BOr0 00IICHUS.

[IpaBuna sTukeTa 17151 pOpMaTILHOTO U HEPOPMaAIBLHOTO O0IIeHUs. [{e0Boi STHKET
B pa3HbIX KyJbpTypax. [lyonnunas peus. TexHOI0rus MyapTUMEUIHON Tpe3eHTanuu. [le-
JoBas nepenucka. Benenue neperoBopos. [IpoBenenue codbpanuii. TabyrpoBaHHBIE ac-
NEKThl OOILIEHUS B PA3HBIX KYJIbTypax.

Tema 6. YnpaBieHue 3HaHHEM.

Cucremarnueckoe (GpopMupoBaHue, OOHOBJIEHUE W MpUMEHEHUe 3HaHui. OOMeH
3HaHuAMU. [lepenada 3HaHuiA. TexHOIOrus ynpaBiIeHUs 3HAHUSMHU. Y IPAaBJICHUE TPEIJIO-
YKCHUEM 3HAHUU. YTIPaBJICHUE CIPOCOM Ha 3HAHHSL.

Tema 7. CounanbHasi KOPNOPATUBHASA OTBETCTBEHHOCTb. DKOHOMUYECKAS OT-
BETCTBEHHOCTh MPOTUB COLUAIIBHOW OTBETCTBEHHOCTU. DTHUYECKUE JUIEMMBI U PYKOBO-
JAIINAE YKa3aHUS.

Tema 8. ®ynkuuu merea:kMenta: IlnanupoBanue. OnpeneneHue Ueay 1 3a1a4u
NPEANPUATHSL, CIOCOO0B U CPOKOB JOCTHKEHUSI 3aIUTAHUPOBAHHOT O, UCIIOJIHUTENIEH U OT-
BETCTBEHHBIX Jinll. KpaTkocpouHoe MmiIaHupoBaHUE/ I0ATOCPOYHOE TNIAHUPOBAHUE.

Tema 9. @ynkuun mMeHea:kMeHTa: Opranmsanus. JesTebHOCTh MEHEIKEpa,
CBSI3aHHAsl C PELICHUEM KaJPOBBIX BOMNPOCOB, PACHPENECICHUEM IMOJTHOMOYHMM U OTBET-
CTBEHHOCTH, OpTraHu3anueid paboThl OTAENIOB U CIy»k0. TUIbl OpraHU3alMOHHON CTPYK-
TYPBL.

Tema 10. Koukypenuusi. OpueHTanus Ha NOoTpedOUTEIIA.

[lapTHepcKkue OTHOIIEHUSA. Y IOBJIETBOPEHHE MOTPEOHOCTEH KIMEHTOB. PHIHOK U
KOHKypeHIus. [Ipon3BoACTBO M COBIT MPOAYKIUHU. Y CTaHOBJICHUE LEHbl. MapKeTUHT U
MPOJAXKH. Y TIPABIEHUE LEMOYKAMU TOCTABOK.

Tema 11. Ynpasienue Ou3Hecom.

[IpeanpunumarenscTBo. L{eHTpanuzaius u aeneHTpanu3anus. Y qajneHHas padoTa.
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Tema 12. OpranuzanuoHHO-NpaBoBbie GOPMBI NMpPeANPUHUMATEILCKON Jesi-
TeJIbHOCTH.

Oprann3anMOHHO-yIPABJICHYECKAs U NPEAIPUHUMATENbCKAs AeATENbHOCTh. KOH-
uenuus (He)orpaHM4eHHONW OTBETCTBEHHOCTH NPEIIPUHUMATENIEH U YIIPABICHLEB.

Tema 13. YnpasiieHue puckamu.

VYpaBiaeHue pUCKaMU B IIPAKTUKE YIPABICHYECKON NEATEIbHOCTH. PUCK-MEHEK-
MeHT. CTpaxoBaHHE pUCKa.

Tema 14. @ynkuun meHerkMenTa: KoHTpob. MOHUTOPHHT E€ATETBHOCTH Op-
raHu3aluy U ee oApa3eeHUH, OlleHKa pe3yJIbTaTOB. BHyTpeHHU, BHEITHUMN, OOIINI U
YaCTHBIN, IEPUOANYECKUN U IIOCTOSHHBIA KOHTPOJIb.

Tema 15. ®ynkuun Mmenexxmenrta: Jlugepcreo/MmoruBanms. Koopaunanus ne-
ATETLHOCTU Opranu3anuu. Vcnonp30Banne BIUSHUS 7151 MOTUBAIMU paOOTHUKOB. Dop-
MHPOBAaHME NPUBJIEKATEIBHOTO UMHU/KA KOMIIAHUU.

5.2 YueOHO-TeMAaTHYECKHH IJIaH
Tab6muma 3 — Coaepikanue y4eOHO-TEMAaTHICCKOTO TIaHa H3yYCHUS TUCIIATLTAHBI

No HanmenoBanue TpynoemMkocTb DopMBI TEKY-
n/m | TeM (paszmena) AynauTtopHas pabota Camo- ICTO KOHTPOJIA
JTUCIUTUTAHBI CTOS- yCIeBaEMOCTH
Cemu- BT 4.
e Haphl U B UH retbHad
) 5 = paboTa
o = MpaKTH- | TEpak-
as] = i
8 2 YECKHUE | TUBHBIX
3aHATUS | (op-
Max
1 cemecTp
1 Tema 1. Mernemx- 15 14 - 14 7 1 YerHbiid  ompoc,
MEHT KakK BH] Je- MOHOJIOTHYECKOE
ATEIbHOCTHU BBICKA3bIBaHUE;
2 Tema 2. VYmnpas- 15 14 - 14 7 1 ydacTue B Jua-
JICHYECKUH TPY L JIore; TeMaTHh4e-
3 Tema 3. Kapbepa 15 14 - 14 7 1 CKas IIpe3ecHTa-
u oOpa3oBaHmHe. uus  TpoMjeH-
AJbTepHAaTUBHBIN HOI'O Marepuaa;
BBIOOD poyieBasi  Wrpa;
4 Tema 4. PbiHOK 15 14 - 14 7 1 IIpOBEpPKa IMHUCh-
TpyIa, 3aHATOCTH MEHHBIX JIeK-
u 3apaboTHas CUKO-TpaMMaTH-
mjara YeCKNX 3aJaHui;
5 12 12 - 12 6 - AUKTAHT, Halu-
Tema 5. Opranu-
caHue KpaTKOro
3allMOHHAs KYJb-
Kyievna U3II0KEHUS
Typa.
yP YARTYD (aymmo) TekcTa B
obmenus. Kon- .
Te3ucHou (opme
TakThl B CHTYa- N
(power  points);
oUsX  JIeJI0BOTO
P HarucaHue JeJo-
0
= BOT'O MHCHhMa (3a-




SBJICHUE O TIpH-
eMe Ha paborty,
COIIPOBOTUTEITb-
HOE MHUCHMO U pe-
3I0M¢€); TECT; BbI-
MOJIHCHUC CUTYya-
LIHOHHOTO  3aja-
HUA

Hroro 3a 1 cemectp: 72 68 68 34 4
100% | 94% 94% 50% 6%
2 cemecTp
6 Tema 6. Ynpasie- 15 14 14 7 1 YerHBI - ompoc,
HUE 3HAHUEM MpPOBEpKa IHCh-
7 Tema 7. Counane- | 15 14 14 7 1 MEHHBIX JIeK-
Hasi KOPIOpaTHB- CUKO-TpaMMaTHu-
Has OTBETCTBEH- YECKUX 3a/IaHHii;
HOCTb JTUKTaHT; MOHO-
8 | Tema 8. @ynkuuum | 15 14 14 7 1 JIOTUYECKOE BBI-
MEHEI)KMEHTA! CKa3bIBaHUE;
[InanupoBanue y4yacTue B JuUa-
9 Tema 9. OyHkiUN 15 14 14 7 1 jiore; TeMarhye-
MEHEI)KMEHTA! CKas Ipe3eHTa-
Opraauzanus s PO ICH-
10 | Tema 10. Konky- | 12 12 12 6 - HOro Marepuaia,
penuus. OpueH- poneBas  Wrpa;
Talusl Ha IIOTpe- HalmMCaHUC Kpart-
oureis KOrO H3JI0KEHUS
(ayauno) tekcra B
TE3UCHOU (hopme;
HaIMCaHue JeJo-
BOTO MUChMa;
TECT; BBIMOJHE-
HUE CHUTYalUOH-
HOT'O 33JIaHUsL.
Hroro 3a 2 cemectp: 72 68 68 34 4 KonTposnbnas pa-
100% | 94% 94% 50% 6% 6ota
3 cemecTp
11 | Tema 11. Ympas-| 37 18 18 9 19 YcerHblil  ompoc,
JeHue OU3HecOM MPOBEPKA MHCh-
12 | Tema 12. Opranu- | 35 16 16 8 19 MEHHBIX JIeK-

3aIMOHHO-TIPaBO-
BbIE ()OPMEI Mpe/I-
MMPUHHUMATCIIb-
CKOH JeATeNLHO-
CTHU

CHKO-IpaMMaTH-
JeCKNX 3aJaHui;
JVUKTAHT; MOHO-
JIOTUYECKOE BEI-
CKa3bIBaHHE;

y‘IaCTI/Ie B OHUa-
JIore;, TeMaTuye-
CKasl  Ipe3eHTa-
U NpONJIEH-
HOTO MaTrepuaa;
poyieBasi  Wrpa;




HaI¥CcaHue Kpart-
KOTO H3JIOKEHUS
(aymmo) TekcTa B
Te3UCHOU (hopme;
HaI¥CcaHue JIeNo-
BOT'O MNHUChMa;
TECT; BBITIOJHE-
HHUC CUTYallUOH-
HOTO 33 JIaHHsI

Hroro 3a 3 cemecTp: 72 34 34 17 38
100% | 47% 47% 50% 53%
4 cemecTp
13 | Tema 13. Vnopas- | 24 10 10 5 14
JICHUE PUCKaMHU
14 | Tema 14. Oynk-| 24 12 12 6 12
197070 MEHEIK-
MeHTa: KoHTposb
15 | Tema 15. ®ynk-| 24 12 12 6 12
U MEHEIK-
MEHTA: Jlunep-
CTBO/MOTHUBALIMS
Hroro 3a 4 cemectp: 72 34 34 17 38 KonTposnbnas pa-
100% | 47% 47% 50% 53% 6ora

5.3. ConepkaHue cCeMMHAPOB, NPAKTHYECKUX 3aAHATHI

Tabnuia 4 — TeMbl JUCIUIUINHBL, POPMBI IPOBEIECHUS U COJIEPKAHUE CEMUHAPOB U MPaK-

TUYECKUX 3aHITUU

HauMeHoBaHHe TEM
(pa3nesioB) nMcCHHU-
IJINHBI

Ilepeyens BonpocoB
U1 00CY KIeHHUsI HA
ceMHHAapax, NpaKTuye-
CKMX 3aHAITUSAX, PEKO-
MeH/yeMble HCTOY-
HUKHU U3 pa3aenos 8,9
(yxa3piBaeTcs pasjaen
U NOPSAIKOBBII HOMeEP
HCTOYHHUKA)

®opMbI IPOBEACHUA 3AHATHI

Tema 1. MeHnemxMeHT
KaK BUJ IeITEILHOCTH

OCHOBHBIE TOHATHS, TTPU-
MCHSCMEIC B MCHEIK-
MeHTe. MeHEeIDKMEHT KaK
CaMOCTOSITCIILHBIM ~ BHJ
npo¢eCCUOHAIBHON JTesi-
TCILHOCTH.
Pexomenoyemvre ucmou-
HUKU:

Pazgen 8: 1, 2, 4, 6, 7;
Pazgen 9: 1 - 14.

AyJIMpOBaHUE U YTEHUE

- oTpaboOTKa MOHUMAaHHS OCHOBHOTO U Jie-
TaIBHOTO COJIEpXKaHUsA (ay/n0) TEKCTa 10
0003HAYCHHON TEeMAaTHKeE.

['oBopenue:

- MOHOJIOT-COO0IIeHNE/ TOKIa ] (0 MEHEIK-
MEHTE KaK BUJIE IeSITEITHLHOCTH);

- MOHOJIOT-pa3MbIlIeHHe (00 yrpaBiieHYe-
CKHMX HaBBIKaX pecypcax u nedumure);

- Juanor-ooMeH MHEHUsMHU (00 YpOBHAX
yIIpaBJCHUs);




- MoHoJIor — npe3eHTaus «OcobeHHOCTH
MEPBUYHOTO JIEJIOBOTO OOILIEHUS B Pa3HbIX
KyJbTypax».

ITucemo:

- 3aIlUCh OCHOBHBIX MBbICJIEH U (AKTOB U3
ayIMOTEKCTOB U TEKCTOB JUIsl YTEHHUS I10
HU3y4aeMou TeMe;

- 3allUCh KPaTKOI0 COJEp:KaHMs JOKIana,
IUCKYCCHH;

- HallMCaHUe IIPETCH3UN;

- IPyNIOBOE OOCYX/I€HUE TEKCTA 110 TEME;
- posieBas urpa «JIMYHOCTHBIE XapaKTepH-
CTHUKH 1 TPo(hecCHOHAIbHBIE HABBIKK MEHE-
IDKepay.

IIpaxmuueckoe 3a0anue - YTEHUE TEKCTA C
JJIEMEHTaMU aHanu3a u nepesoja. Muausu-
NyaJIbHbIE NIPE3EHTAllUU HA OCHOBE TEKCTA.
YCcTHOE peleH3HpoBaHHEe U KOMMEHTHUPO-
BAaHME NIPE3CHTALUN.

BeInosnHeHne A3bIKOBBIX 1 KOMMYHHUKATHB-
HBIX YIPa)KHCHUM.

Tema 2. YnipaBieHue-
CKUH TpyJ

[Tpodeccuonansi, pabdo-
TalolMe IO HalMy Ha
JOJDKHOCTH  MEHEKepa.
PykoBoguTenu u nmoauu-
HeHHble. Hepapxus wme-
HemkMmeHTa.  [Ipunsitue
peuieHu. YnpasieHYe-
CKUC HaBBIKH.
Pexomenoyemvie ucmou-
HUKU.

Pazgen 1, 2, 4, 6, 7; Pa3-
nen9:1-14.

AyaupoBaHHE U YTEHUE:

- oTpaboOTKa MOHMUMAaHHsI OCHOBHOTO U Jie-
TaJbHOTO COJEpKaHUs (ayquo) TEKCTa IO
0003HAaYEHHON TeMAaTHKe.

I'oBopenue

- MOHoOJI0T-coo0meHue/aoxnan (o mpodec-
CHOHAJIaX, paboTaloIMX M0 HaikMy Ha
JOJKHOCTH MEHEKepa);

- MOHOJIOT-Pa3MbILUIECHUE;

- MoHoJIOT — Tipe3eHTanus «Mepapxus me-
HEPKMEHTa.

[Tucemo:

- 3alHMCh OCHOBHBIX MbICIEH U (PAKTOB U3
ayJTMOTEKCTOB U TEKCTOB /IS YTEHHUS TIO
HU3y4aeMou TeME;

- 3aIUCh KPATKOTO COJEpKaHUs IOKIIaja,
JMCKYCCHH;

- MOATOTOBKA MHChMa-3aipoca O BaKaHCHH;
- TpynIoBoe o0CyKI€HUE TEKCTa [0 TEME;
- poneBast urpa «PyKoOBOIUTENHN W TIOTUH-
HEHHBIEY.

IIpakmuyeckoe 3a0anue - YTEHUE TEKCTA C
3JIeMEHTaMU aHalin3a u nepesoja. Muau-
BUTyalTbHbIE MOHOJIOTU-COOOIIICHHS Ha OC-
HOBe rpaduueckoit nHpopmanmu. Beimos-
HEHUE S3bIKOBBIX 1 KOMMYHUKATHBHBIX
YIpa)KHEHUH.

Tema 3. Kapbepa u o6pa-
30BaHUE. AJIbTEPHATHB-
HBIN BBIOOP

JKu3HeHHbIE yCTaHOBKHU
MOJIOJICKH. YPOBEHb 00-
pa30BaHMs U KapbEpHBIN

AyaupoBaHHE U YTEHUE:

- 0TpabOTKa MOHMMAaHUsI OCHOBHOTO U Je-
TAJIBHOTO COJIEpXKaHUs (ayAHo) TEKCTa IO
0003HAYEHHOH TeMaTHKe.
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pPOCT: H3JIEPKKH U KOM-

npomucc.  I[loBblieHue
po¢eCCHOHATBHOTO
YPOBHS.

Pexomenoyemvle ucmou-
HUKU.

Pazgen 8: 1, 2, 4, 6, 7;
Paznen 9: 1 - 14.

I'oBopenue:

- MOHOJIOT-COO0IIeHNe/oKIaa (0 TIaHH-
pOBaHUU 00pa30BaHUS U KaphEPhI);

- MOHOJIOT-pa3MbIIUIeHHE (0 >KU3HEHHBIX
YCTaHOBKAaX MOJIOJICKH ),

- Iuanor-ooOMeH MHEHHsMH (0 crieruduke
peKJIaMBbl);

- MOHOJIOT — TIpe3eHTalus «YpoBeHb 00pa-
30BaHUSA U KapbepHBIN POCT: U3AEPKKU U
KOMITPOMUCCY.

[Tucemo:

- 3alKMch OCHOBHBIX MbICIEH U (PAKTOB U3
ayJIMOTEKCTOB U TEKCTOB I YTEHHUS TIO
HU3y4aeMou TeMe;

- 3aIUCh KPATKOTO COJEpKaHUs IOKIIaja,
TUCKYCCHH;

- MOATOTOBKA PEKJIAMHBIX THCEM;

- TPYIIIOBOE 00CYX/IEHUE TEKCTAa 110 TEME -
75% OT TPYJOEMKOCTH CEMHHApCKOTO 3a-
HATUS;

- poneBas urpa «IIpoGraemMbl U TPUOPUTETHI
COBPEMEHHOM MOJIOJICKI.

IIpakmuyeckoe 3a0anue - YTEHUE TEKCTA C
AJIEMEHTaMU aHalli3a U MepeBojia, KpaTKoe
MMMCEMEHHOE U3JI0KEHUE COJIEPKAHUS
aynuo) Tekcra. IHnuBHIyanbHble MOHO-
JIOTH/TIpe3eHTAIIMH Ha OCHOBE Tpaduye-
CKOM nH(pOpMaIUH.

Tema 4. PoiHOK Tpyaa,
3aHATOCTH M 3apaboTHas
miara

Bunsl 3austocTy.
bezpaboruia.

Jloxox pasHbIX KaTero-
puii HaceIeHus.
ConmanpHoe obOecmeue-
HMUE.

Pexomenoyemvie ucmou-
HUKU:

Paspgen 8: 1, 2, 4, 6, 7;
Pa3znen 9: 1 - 14.

AyaupoBaHHE U YTEHUE:

- oTpaboOTKa MOHMMAaHHsI OCHOBHOTO U Jie-
TaJbHOTO COJEpKaHUs (ayquo) TEKCTa IO
0003HaYeHHON TEeMAaTHKe.

I'oBopenue:

- MOHoJI0T-coob0meHue/aoxnan (o mpodec-
CHOHAJILHOM MOJITOTOBKE);

- MOHOJIOT-Pa3MBbILUIEHHE (0 BO3MOKHOCTH
3apy0eKHOU CTAXKUPOBKH);

- MOHOJIOT — Ipe3eHTaIus 00pa3LoB JT0KY-
MEHTOB, TpeOyEeMBIX NPH MpUeMe Ha padoTy
B MEXIYHApOAHBIX OPraHU3ALMAX;

- quaior-paccrpoc (0 IepCOHANBHBIX JaH-
HBIX);

- nuanor-oOMeH MHEHHSIMH (O TIOJITOTOBKE
K coOece10BaHuIo).

[Tucemo

- 3alMch OCHOBHBIX MbICIEH U (PAKTOB U3
ayJTMOTEKCTOB U TEKCTOB I YTEHHUS TIO
HU3y4aeMou TeMe;

- IOATOTOBKA PE3IOME U MHChMa-3asIBICHUS
0 MpHeMe Ha CTaKUPOBKY;

- TpynmoBoe 00CyKEHUE TEKCTa M0 TEME;
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- poneBas wurpa «CobecenoBaHue mpu
HaIlpaBJIEHUHU HA CTAXKUPOBKY.
IIpaxmuueckoe 3a0anue - YTEHUE TEKCTA C
9JICMCHTAMM aHaJIM3a U ICpeBO1a. BBII[C-
JIEHWE TJIAaBHOW U BTOPOCTETIEHHOU HH(]OP-
Maliuu TCKCTA. BrinonHeHue SI36IKOBBIX U
KOMMYHHUKATHUBHBIX YIIPaKHEHUH.

Tema 5. OpranuszannoH-
Has KynbTypa. Kynsrypa
o0menus. KoHTakTEI B
CUTYyalMsIX JIEJIOBOT0 00-
LICHUs

[IpaBuna otHukera s
dbopmasibHOTO M Hedop-
MaJibHOro oOmicHus. Jle-
JIOBOM ATHUKET B Pa3HBIX
KyJIbTypax.
Pexomenoyemvre ucmou-
HUKU.

Pazgen 8: 1, 2, 4, 6, 7;
Paznen 9: 1 - 14.

AyaupoBaHHE U YTEHUE:

- oTpaboOTKa MOHMUMAaHHsI OCHOBHOTO U Jie-
TaJbHOTO COJEpKaHUs (ayquo) TEKCTa IO
0003HaUYCHHON TEMAaTHKE.

I'oBopenue:

- pa3BUTHE HaBBIKOB JEJIOBOrO OOIIEHHUSA:
pacmpoc, nuHHOPMHUPOBAHHKE;

- MOHOJIOT-cOo001IeHne/ ToKIa (0 Tabyupo-
BaHHBIX aCMEKTax OOIIEHHS B PA3HBIX KYJIb-
Typax);

- MOHOJIOT-Pa3MbITIIEHUE (O MPOU3BOICTBE
1 COBITE MMPOIYKITHH);

- Iuanor-ooMeH MHeHUsMHU (00 yI0JIeTBO-
peHuU MOTPeOHOCTEN KITMEHTOB);

- MoHoJor — mpe3eHTanus «Kpocc-kynb-
TypHbIE 0COOEHHOCTH MHOS3BIYHOTO TIOBCE-
JTHEBHOT'O OOIIICHHS.

[TuceMmo:

- 3alMCh OCHOBHBIX MBICIEH U (DAKTOB U3
ayJIMOTEKCTOB U TEKCTOB JJIs YTEHHUS IO
M3y4aeMOH TeME;

- 3aIUCh KPATKOTO COJEpKaHUs IOKIIaja,
JUCKYCCHH;

- HamMcaHue NHChbMa-3ampoca HHpopma-
LI,

- TIepeTrcKa Mo MOBOIy HAMEPEHUN U JIeTa-
JIEWIEIIOBOTO OOIIEHUS

- TpynmoBoe 00CyKIEHUE TEKCTa M0 TeME;
- poneBas urpa «lleperoBopsl ¢ mapTHe-
pom»

IIpaxmuueckoe 3a0anue - YTEHUE TEKCTA C
JJIEeMEHTaMU aHallu3a U nepeBoja. Beige-
JIEHWE TJIAaBHOW U BTOPOCTETIEHHOU HH(]OP-
MaIiU TEKCTa. BBIMOTHEHNUE SI3bIKOBBIX U
KOMMYHHUKATHUBHBIX YIIPa)KHEHUH.

Tema 6. Yrpapienue
3HAHUEM

Cucremarudeckoe op-
MHUpPOBaHHE, OOHOBJICHUE
U TpPUMEHECHHE 3HaHUMU.
O6wmen 3nanusmu. Ilepe-
nmada 3HaHuil. TexHomno-
TUsl YNPAaBIICHUS 3HAHU-
AMHU. YIIpaBleHUE Ipe-
JI0’)KEHUEM 3HAHMI.
VYipasneHue crupocom Ha
3HaHMSL.

AyJIvpOBaHHE U YTCHUE:

- oTpaboOTKa MOHUMAaHWS OCHOBHOTO U Jie-
TaAIBHOTO COJIEpXaHUsA (ay/H0) TEKCTa 10
0003HaYCHHON TeMaTHKe.

I'oBopenue:

- MOHOJIOT-COO0IIeHUE/oKIaa (0 cpoce U
MIPEAJIOKEHUN );

- MOHOJIOT-pa3MbIIIUICHHE (0 TIOBEIACHUU
MOTPEOUTENSI HA PHIHKE TOBAPOB U yCIYT);
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Pexomenoyemvie
HUKU.:

Pasngen 8: 1, 2,4, 6, 7; Pa3-
nen9:1-14.

ucnod-

- TUayior-ooMeH MHEHHsIMU (00 aHTMMOHO-
TOJBLHOM JIEATEIIbHOCTH);

- MOHOJIOT — mpe3eHTarus « MHCTpyMeHThI
YIpaBIIEHUS 3HAHUEM).

ITncemo:

- 3alMch OCHOBHBIX MBICIECH U (DaKTOB U3
ay/IMOTEKCTOB U TEKCTOB JUIsl YTEHHUS IO
M3y4aeMoOH TeME;

- 3alHUCh KPATKOTO COJEP)KaHHS IOKIana,
JUCKYCCHUU;

- HamucaHWEe 3ampoca O HAIMYUH TO-
Bapa/yciyru;

- TPyIIoBOe 00CYKIEHUE TEKCTa M0 TeMe

- poneBas urpa «llepemava u pacrpoctpa-
HEHUE KOPIIOPATUBHOTO 3HAHUS.
Ilpakmuueckoe 3a0anue - ATEHAE TEKCTA C
JJIEeMEHTaMU aHallu3a U nepeBoza. Beige-
JIEHWE TJIAaBHOW U BTOPOCTETIEHHOU NH()OP-
MaIliy TeKCTa. BBIMOJHEHHE I3bIKOBBIX U
KOMMYHHMKATHUBHBIX YIIPAKHEHUH.

Tema 7. ConmanbHas
KOpIOpaTUBHAsI OTBET-
CTBEHHOCTD

OKOHOMHYECKAs OTBET-
CTBCHHOCTb HpOTI/IB CO-
AAJILHON OTBETCTBEHHO-

CTH. OTHUYECKHE  [U-
JIEMMBI ¥ PYKOBOIAIINE
yKa3aHUs.

Pexomenoyemvie ucmou-
HUKU:

Pasgen 8: 1, 2, 4, 6, 7;
Pa3znen 9: 1 - 14.

AyJIMpOBaHHE U YTCHUE:

- oTpaboTKa MOHUMAaHKS OCHOBHOTO U Jie-
TaTBHOTO COJIEpXKaHUsA (ay/H0) TEKCTa 10
0003HaUYCHHOW TEMaTHKE.

I'oBopenue:

- MOHOJIOT-CcOo00IIeHue/ ToKIaz (O JICHEK-
HOM 00€CIIeueHUN);

- MOHOJIOT-pa3MbIIIIeHHe (0 COMATBLHOM
KOPIOPAaTHBHON OTBETCTBEHHOCTH);
-THaJIOT-00MeH MHEHUsSMH (00 ATHYECKHUX
JTUIeMMax);

- MOHOJIOT — TIpe3eHTanus « T eHIeHIH co-
BPEMEHHON SKOHOMUKMY.

[Tucemo:

- 3alMCh OCHOBHBIX MBICIEH U (DAKTOB U3
ayIMOTEKCTOB U TEKCTOB JUIsl YTEHHUS IO
M3y4aeMOH TeME;

- 3alUCh KPATKOTO COJEP)KaHHS IOKIana,
JICKYCCHH,

- TPYNIIOBOE OOCYXKIECHUE TEKCTA 110 TEME;
- poneBas urpa «[lanenpHast AUCKyccUs O
COIMATBHBIX TOCJIECICTBUSIX JKOHOMHYE-
CKOTO pOCTay.

Ilpakmuueckoe 3a0anue - ATEHAE TEKCTA C
JJIeMEHTaMU aHanu3a u nepesoga. [loaro-
TOBKa CJIaliJI0B MYJIbTUMEIUUHON Mpe3€eH-
Talu. BIMOTHEHNE SA3BIKOBBIX U KOMMY-
HUKATUBHBIX YIIPOKHEHHI.

Tema 8. dyHkuuu me-
HemxkMenTa: [lmanupona-
HHE

Omnpenenenue nenu u 3a-
Ja4¥ TPEeNNpusATHS, CHO-
COOOB U CpPOKOB JOCTH-

AyaupoBaHHE U YTEHUE:

- 0TpabOTKa MOHMMAaHUSI OCHOBHOTO U Je-
TAJIBHOTO COJIepXKaHus (ayAHo) TEKCTa IO
0003HAYEHHOH TeMaTHKe.
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KEHUs  3aIlUIaHUPOBAH-
HOT'0, HCHOJHHUTEICH u
OTBETCTBEHHBIX JINII.
Kparkocpounoe rmanu-
pOBaHUE/TOITOCPOUHOE
IJIAaHUPOBAaHUE.
Pexomenoyemvre ucmou-
HUKU.

Pazgen 8: 1, 2, 4, 6, 7;
Paznen 9: 1 - 14.

I'oBopenue:

- MOHOJIOT-COOOIIeHHE/ TOKIIa (0 JICHEX-
HOM 00€CIIeUeHUN );

- MoHoJor-pasmblnieHue (Kparkocpounoe
IJTAaHUPOBAHUE /10JITOCPOYHOE TJIAHUPOBA-
HUE);

- auayior-ooMeH MHEHHsMHU (00 ympaBiie-
HuM 1o mensm - MBO);

- MoHoJor-npe3eHTanus «OrmnpeneneHue
[eJIel U 3a/1a4 MPEATIPUSTUS).

[Tucemo:

- 3alKMch OCHOBHBIX MbICIEH U (PAKTOB U3
ayJIMOTEKCTOB U TEKCTOB I YTEHHUS TIO
HU3y4aeMou TeMe;

- 3aIUCh KPATKOTO COJEpKaHUs IOKIIaja,
TMCKYCCHH;

- TpynmoBoe 00CyKIEHUE TEKCTa M0 TEME.
IIpakxmuueckoe 3adanue - YTEHUE TEKCTa C
JJIeMEeHTaMu aHanu3a U nepesoxa. [loaro-
TOBKa CJaiJI0B MYJIbTUMEIUINHON Mpe3eH-
Taluu. BeIMOTHEHNE S3BIKOBBIX U KOMMY-
HUKATUBHBIX YIIPAXKHEHUH.

Tema 9. @yHk1IMU Me-
HekMeHTa: Opranusa-
U

JesTenbHOCTD MEHEe-
JUKepa, CBsI3aHHAsl C pe-
IIEHHEM KaJpOBbIX BO-
MIPOCOB, pPACTIPEIEICHUEM
MOJHOMOYMH U OTBET-
CTBEHHOCTH, OpraHM3a-
el paboThl OTIENIOB U
cimyx6. Tumbl opranusa-
LIUOHHOM CTPYKTYPBL.
Pexomenoyemvie ucmou-
HUKU:

Pazgen 8: 1, 2, 4, 6, 7;
Pazgen 9: 1 - 14.

AyJIMpOBaHHE U YTCHUE:

- oTpaboTKa MOHUMAaHKS OCHOBHOTO U Jie-
TATLHOTO COJIEpXaHUs (ay/IH0) TEKCTa 10
0003HAYCHHON TEeMAaTHKeE.

['oBopenue:

- MOHOJIOT-COOOMIeHHE/ oKl (0 THUIaX
OpraHU3aIMOHHON CTPYKTYPBHI);
- MOHOJIOT-pa3MbIluIeHue (00
UK PabOTHI OTACIIOB U CITYKO0);
- nuanor-oOMeH MHEHUSIMH (0 pacmpene-
JICHUH TTOJTHOMOYHUH ¥ OTBETCTBEHHOCTH);

- MoHoJior — mpe3eHTanus «Kpocc-kyib-
TypHBIE OCOOCHHOCTH WHOSI3BIYHOTO JIEJIO0-
BOI'0 OOIIIEHUD).

[Tucemo:

- 3alHMCh OCHOBHBIX MbICIEH U (PAKTOB U3
ayJIMOTEKCTOB U TEKCTOB /I YTEHHUS TIO
HU3y4aeMou TeMe;

- 3aIUCh KPATKOTO COJEpKaHUs IOKIIaja,
JMCKYCCHH;

- TpynmoBoe 00CyKeHUE TEKCTa M0 TeME;
- poneBas urpa «OcoOEHHOCTH MOBCEIHEB-
HOTO H JICJIOBOTO OOIICHUS».
IIpaxmuueckoe 3a0anue - YTEHUE TEKCTA C
JJIEeMEHTaMU aHallu3a U nepeBoja. Beige-
JIEHWE TJIaBHOW U BTOPOCTETIEHHOU HH(]OP-
MaIiU TEKCTa. BBIMOTHEHUE SI3bIKOBBIX H
KOMMYHHUKATHUBHBIX YIIPaKHEHUH.

opraHusa-
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Tema 10. Koukypenuusi.
OpueHTanus Ha oTpe-
ourens

[TapTHEepckue  OTHOIIIE-
HUS.  YJIOBJIETBOPEHUE
MoTpeOHOCTEH KIIMEHTOB.
PBIHOK M KOHKypeHIuS.
[Ipou3BoacTBO U COBIT
IIPOAYKIMH. Y CTaHOBIIE-
HHE LIEHbl. MapKeTHHT U
pOJaXU.  YIIpaBIcHUE
LETTOYKaMH ITOCTaBOK.
Pexomenoyemvie ucmou-
HUKU:

Pazgen 8: 1, 2, 4, 6, 7;
Pazgen 9: 1 - 14.

AyJIMpOBaHHE U YTCHUE:

- oTpaboTKa MOHUMAaHHS OCHOBHOTO U Jie-
TaILHOTO COJIEpXaHUs (ay/H0) TEKCTa 10
0003HAYCHHON TEeMaTHKeE.

['oBopenue:

- MOHOJIOT-COO00IIeHne/T0KIa] (0 CTPYK-
Type pacxoI0oB OM3Heca);

- MOHOJIOT-pa3MbInieHue (PRIHOK 1 KOHKY-
peHIN);

- auanor-oOMeH MHEHUsIMH (0 TOM, Kak
KOMITaHUSI MOXET CHU3HTH JOJTOCPOUHBIE
W3JICPKKH );

- MOHOJIOT — MPe3eHTAIUs «Y CTAaHOBJICHHE
LEHBD».

[Tucemo:

- 3alMCh OCHOBHBIX MbICIEH U (PAKTOB U3
ayJTMOTEKCTOB U TEKCTOB /IS YTEHHUS TIO
HU3y4aeMou TeMe;

- 3aIUCh KPATKOTO COJEpKaHUs IOKIIaja,
JMCKYCCHH;

- IOATOTOBKA JIEJIOBOTO ITUChMA;

- TpynIoBoe 00CyKIeHUE TEKCTa M0 TEME;
- porneBas urpa «YTmpaBieHHE IEMNOYKAMHU
MTOCTABOK.

IIpakmuyeckoe 3a0anue - YTEHUE TEKCTA C
3JIeMEHTaMU aHaliu3a u nepesoja. Boige-
JICHUE TJIaBHOW U BTOPOCTENEHHOU NH(DOP-
Maluu TeKCTa. BbIMoMHEeHNE SI3bIKOBBIX U
KOMMYHHKATHUBHBIX YIIPAKHECHUH.

Tema 11. Yopasnenue
Ou3HECOM

[IpennpuHMMaTENbCTBO.
HenTpanu3zanus u qeUeH-
Tpanuzanus. Y AaJleHHas
pabora.

Pexomenoyemvie ucmou-
HUKU.

Pazgen 8: 8,9, 11; Paznen
9:1-14.

AyJIMpOBaHHE U YTEHUE:

- oTpaboOTKa MOHMMAaHHSI OCHOBHOTO U Jie-
TaTBHOTO COJIEpXKaHus (ay/H0) TEKCTa 1O
0003HAYCHHON TEeMAaTHKeE.

I'oBopenue:

- MOHOJIOT-COOOIIeHHEe/ oK (0 LEeHTpa-
JU3alUU U IeUeHTpaTu3alun);

- MOHOJIOT-Pa3MBIIIUICHHE (ICIeHTpaIn3a-
HH);

- IAanor-ooOMeH MHEHHUSIMH (00 yaaneHHOM
pabore);

- MOHoJIOT — nipe3eHTanus «lIpeanpunuma-
TEJIBCTBOY.

[Tucemo:

- 3alMCh OCHOBHBIX MbICIEH U (PAKTOB U3
ayJTMOTEKCTOB U TEKCTOB /I YTEHHUS TIO
HU3y4aeMou TeMe;

- 3aIUCh KPATKOTO COJEpKaHUs IOKIIaja,
TUCKYCCHH;

- HamucaHue  KpaTKoro
(Summary) u3y4eHHOTO TEeKCTa;
- MOATOTOBKA CIIEHAPHS POJIEBOM UTPBL;

- TpynmnoBoe 00CyKIeHHE TEKCTa M0 TEME;

H3J10KCHUA
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- poJsieBasi UTpa « Y IPABIICHUE 110 LETAM.
IIpakmuyeckoe 3a0anue - YTEHUE TEKCTA C
JJIEMEHTaMU aHaJIKu3a u nepesoja. Beige-
JICHUE TJIaBHOW U BTOPOCTENEHHOU NH(DOP-
MalllM TeKCTa. BrIMogHEHUE A3BIKOBBIX U
KOMMYHUKATUBHBIX YIIPAXKHECHUM.

Tema 12. Opranuzanu-
OHHO-TIPaBOBBIE (POPMBI
MpEINPUHUMATETbCKON
JESITEIbHOCTH

OpranuzaloHHO-yIIpaB-
JIEHYEeCKast ¥ MpeANpPUHH-
MaTesbcKast JesiTelb-
HOCTb. Konmnemnmust
(HE)orpaHWYEHHOW  OT-
BETCTBEHHOCTH MPEANpHU-
HHUMAaTEJIeH U yIpaBJICH-
ueB. Tumbl opraHuszanu-
OHHOM CTPYKTYPBI.
Pexomenoyemvie ucmou-
HUKU.

Pasnen 8: 8,9, 11; Paznen
9:1-14.

AyJIMpOBaHHE U YTEHUE:

- oTpaboTKa MOHUMAaHWsSI OCHOBHOTO U Jie-
TaIBHOTO COJIEpXKaHUsA (ay/Ho) TEKCTa 10
0003HAYCHHON TEeMAaTHKeE.

I'oBopenue:

- MOHOJIOT-COOOMIeHHE/ oK (0 THUMaX
OpPraHU3aIMOHHBIX CTPYKTYP);

- MOHOJIOT-Pa3MbIIIIEHHE (0 CHUTYyaIUsIX
KpPOCC-KYJIbTYPHBIX Pa3IuuHii);

- nuanor-oOMeH MHEHHSIMH (0 PHCKaX TpH
COBEpIICHUH BHEIIHETOPTOBBIX OTlepaluii);
- MoOHoONOr — mpe3eHtanus «Konnenmus
(HE)OrpaHUYEHHOW OTBETCTBEHHOCTI.
[Tucemo:

- 3alMch OCHOBHBIX MbICIEH U (PAKTOB U3
ayJTMOTEKCTOB U TEKCTOB /IS YTEHHUS TIO
U3y4aeMou TeMe;

- 3aIUCh KPATKOTO COJEpKaHUs IOKIIaja,
JIMCKYCCHH;

-  HamucaHue  KpaTKoro
(Summary) u3y4eHHOTO TEeKCTa;
- OATOTOBKA CIIEHAPHS POJIEBOM UTPBL;

- TPYNIIOBOE OOCYX/IEHUE TEKCTA 110 TEME;
- poneBas urpa «Peopranuzanus Gupmen».
IIpakmuyeckoe 3a0anue - YTeHUE TEKCTa C
AJIeMEHTaMU aHajn3a u nepesoja. Beinene-
HUE IJIaBHOM U BTOPOCTENIEHHOW HH(pOpMa-
MU TeKcTa. BrionHeHne S3BIKOBBIX M
KOMMYHHUKATHBHBIX YIIPAKHEHUH.

H3J10KCHUA

Tema 13. Yopasnenue
pucKamMu

VYnpaBneHue puckamu B
MpaKkTUKE  yIpaBJICHYE-
CKOH NEITEILHOCTH.
Puck-MeHeKMEHT.
CrpaxoBaHue pucka.
Pexomenoyemvie ucmou-
HUKU.!

Pasnen 8: 8,9, 11; Paznen
9:1-14.

AyJIMpOBaHHE U YTCHUE:

- 0TpabOTKa MOHUMAHUSI OCHOBHOTO U Je-
TaTBHOTO COJIEpXKaHUs (ay/M0) TEKCTa 10
0003HAYCHHON TEeMAaTHKeE.

['oBopenue:

- MOHOJIOT-COOOIIeHNE/ TOKIa (0 PUCK-Me-
HEJKMEHTE);

-MOHOJIOT-pa3MbllIieHne (00 ymnpaBIeHUU
pHUCKaMM);

- nuanor-oOMeH MHEHHSAMHU (O CTpaxoBa-
HUU PUCKOB);

- MOHOJIOT — Tpe3eHTanusl «YIpaBieHHE
pUCKaMI).

[Tucemo:
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- 3alKMCh OCHOBHBIX MbICIEH U (PAKTOB U3
ay/IMOTEKCTOB U TEKCTOB JUIsl UTEHHUS IO
HU3y4aeMou TeMe;

- 3alHUCh KPATKOrO COJEpKAHMS IOKIana,
TUCKYCCHUH;

- HamucaHuUe  KpaTKOro
(Summary) u3y4eHHOTO TEeKCTa;
- TpynmoBoe 00CyKIEHUE TEKCTa M0 TEME;
- poneBass urpa «BbI30BBI pUCK-MEHEIXK-
MEHTa».

IIpaxmuueckoe 3a0anue - YTEHUE TEKCTA C
JJIEMEHTaMU aHaJIKn3a u nepesoa. Beije-
JICHUE TJIaBHOW U BTOPOCTENEHHOM NH(DOP-
Malll¥ TeKCTa. BrINogHEeHue A3bIKOBBIX U
KOMMYHHKATUBHBIX YIIPAKHEHUH.

H3JI0KCHUA

Tema 14. @yHk1Mu mMe-
HekMeHTa: KoHnTposb

MOHUTOPHHT AEATEIBHO-
CTH OpraHu3alud H ee
MOAPA3ACICHUN, OLIEHKa
pe3ysibTaToB. BHYTpeH-
HHM, BHEIIHUM, OOIUI U
YaCTHBIM, nepuoIuye-
CKHM U IIOCTOSHHBIN KOH-
TpOJIb.

Pexomenoyemvie ucmou-
HUKU:

Paznen 8: 8,9, 11; Paznen
9:1-14.

AyaupoBaHHE U YTEHUE:

- oTpaboTKa MOHMMAaHHsI OCHOBHOTO U Jie-
TaJbHOTO COJEpKaHUs (ayquo) TEKCTa IO
0003HaYeHHON TeMAaTHKe.

I'oBopenue:

- MOHOJIOT-cooOmIeHne/mokaan (00 ympas-
JIEHUU TIPEANPUHUMATEIIbCKUMU PUCKAMH);
- MOHOJIOT-pa3MbllJIeHHue (BHYTPEHHU,
BHEITHUI, OOIINII U YaCTHBIA, IEpUOANYE-
CKHI M TIOCTOSTHHBIN KOHTPOJIH);

- nuanor-ooOMeH MHeHusMH (00 ympasie-
HUU TPEJIPUHUMATEIbCKUMHI PUCKAMU );

- MOHOJIOT — mpe3eHTanus «MOHUTOPUHT
NEeSATEIbHOCTH OPraHU3aLUN».

[Tucemo:

- 3alHMCh OCHOBHBIX MBICIEH U (DAKTOB U3
ay/IMOTEKCTOB M TEKCTOB JUISl YTEHHUS I10
M3y4aeMoH TeMe;

- 3alHiCh KPATKOrO COJAEpKAaHMS JOKIana,
JTUCKYCCHUU;

- HamucaHue  KpaTKoro
(Summary) u3y4eHHOro TEeKCTa;
- TpynIoBoe 00CyKI€HUE TEKCTa [0 TEME;
- posieBas urpa «Pucku peopranuszanum.
IIpaxmuueckoe 3a0anue - YTEHUE TEKCTA C
aJIeMEHTaMu aHajln3a u nepesojia. Boije-
JIEHWE TJIAaBHOW U BTOPOCTETIEHHOU HH()OP-
MalluM TeKCTa. BhiMmogHeHue SA3bIKOBBIX U
KOMMYHHKATUBHBIX YIIPAKHEHUMN.

H3JI0KECHUA

Tema 15. @ynkuuu me-
HekMenTa: Jlunep-
CTBO/MOTHUBALAS

Koopaunamus  nesrens-
HOCTHU opranmu3auuu. Hc-
MOJIL30BAaHWE  BIIUSHHUS
JUTsI MOTUBAIIMK PaOOTHU-
KOB. ®opMupoBaHue
MPUBJIEKATEIIBHOTO WMH-
J’Ka KOMIIaHWH.

AyJIvMpOBaHHE U YTCHUE:

- 0TpabOTKa MOHUMAHHS OCHOBHOTO U Jie-
TaJbHOTO COJEpKaHUs (ayquo) TEKCTa IO
0003HaYCHHOH TeMaTHKe.

I'oBopenue:

- MOHOJIOT-COOO0IIeHUE/oKIaa (0 KOOpIr-
HallUU JIEATEIbHOCTH OPraHU3allliHN );
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Pexomenoyemvie ucmou- | - MOHONOT-pa3MbllIeHHE (O 3HAYCHUH MO-

HUKU.: TUBAIIUHN),
Paznen 8: 8,9, 11; Paznen | - quanor-oOMeH MHeHUsIMH (O crienuQuke
9:1-14. JTUJEPCTBA);

- MOHOJIOT — ipe3eHTanusa «PopMupoBaHue
MIPUBJICKATEILHOTO HMHJIKA KOMITAHUW.
[Tucemo:

- 3alMCh OCHOBHBIX MBICIEH U (DAKTOB U3
ayJIMOTEKCTOB U TEKCTOB JJIsi YTEHHUS IO
M3y4aeMoOH TeME;

- 3aIUCh KPaTKOTO COJEp>KaHUs IOKIJIaja,
TMCKYCCHH;

- MOATOTOBKA PEKIIAMHBIX THCEM;

- TPYMNIOBOE OOCYKJIEHHE TEKCTa MO TeMe
(75% OT TpyAOEMKOCTH CEMHHApPCKOTO 3a-
HATHS),

- poneBasi urpa «Vcrmonb30BaHUE BIHUSHUS
JUTSL MOTHBAIIUN pAaOOTHUKOBY.
IIpakmuyeckoe 3a0anue - YTCHUE TEKCTA C
AJIEeMEHTaMU aHalli3a U MepeBojia, KpaTKoe
MMCEMEHHOE U3II0KEHUE COJIEPKAHUS
aynuotekcra. MHauBUAyanbHbIE MOHO-
JIOTH/TIpe3eHTAIMH Ha OCHOBE Tpaduye-
CKOM nH(pOpMaIuu.

6. IlepevyeHb y4eOHO-METOAMYECKOT0 0O0ecnevYeHne 1JIs CAMOCTOATEILHOM pa-
00THI 00yYAOIIUXCH 10 AUCIHUTIIHHE

6.1. IlepeyeHb BONPOCOB, OTBOAMMBIX HA CAMOCTOATEIbHOE OCBOCHUE M CIIH-
IUVIMHBI, ()OPMbI BHEAYIUTOPHOM CAMOCTOSITEIbHOI PadoThI

K BHeayauTOpHBIM (popMaM CaMOCTOSITEIbHON PaObOThI CTYIEHTOB OTHOCATCS:

- IOATOTOBKA K CEMUHAPCKOMY 3aHSTHIO;

- IOATOTOBKA K KOHTPOJIbHOM padoTe;

- MOATOTOBKA K 3a4ETy.

Ha cemMnHapckux 3aHATHAX BCE CTYIEHTHI TOJDKHBI IPUHUMATh AKTUBHOE yYa-
CTHE B OOCYXXJICHHH M3y4aeMbIX BOMPOCOB U YMETh JEMOHCTPUPOBATH 3HAHUE MPAKTH-
yeckoro Marepuaina. [Ipu BeICTyIJIEHUH, CTyI€HTaM HEOOXOAMMO apryMEHTUPOBAHO U3-
JaraTh CBOK MO3ULMIO, TOAKPEIISATh €€ KOHKPETHBIMM JaHHBIMU, YMETh 0000111aTh, ap-
T'YMEHTUPOBATh U CUCTEMATU3UPOBATh CTATUCTUYECKUE JTaHHBIE.

Ha cemuHapcKux 3aHATHAX IIPENOAABATENb IIPOBEPSAET BBHINOJIHEHUE CAMOCTOS-
TEJIbHBIX 33JaHUM U Ka4yeCTBO YCBOCHMS 3HAHUIN

Ta6muua 5 — TeMbl IUCUUIUIMHBL, U3y4aeMble BOIIPOCH U (POPMBI BHEAYAUTOPHON
CaMOCTOSITENILHOM paboThI

HaumenoBanue teM | IlepeyeHb BOpPocoB, 0TBO- | PopMbI BHEAYIUTOPHON CAMOCTOSI-
TeJbHOH PadoThI
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(pa3nesioB) nMCHHU-
ILIHHEI

AUMBIX HA CAMOCTOATEIb-
HOE€ OCBOCHHEC

Tema 1. MeHeDKMEHT
KaK BUI IEATEILHOCTH

CyIlHOCTh MEHEIKMEHTA.
POJII/I, BBIIIOJIHAACEMBIC MCHC-
JOKEPaMH.

Brinosnnenue 3agaHuid, pPEKOMEHIO-
BaHHBIX YUYEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypou.

Pabota ¢ MmynbTUMEeTMITHAMY KypCaMH.
Pabora ¢ ncoap30BaHNEM OPUTHHAIB-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUTSl IOJITOTOBKHU:

a) PowerPoint mpe3eHTanuii ¢ UCIOJIb-
3oBanuem C/III;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHanu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHON KOMMYHUKAIIUU.
Brmmonnenne 3amanuit 3 BT3 amek-
TPOHHOT'O TECTUPOBAHUS.

[ToaroroBka K MpoOMeKyTOYHOMY KOH-
TPOJIIO.

Tema 2. VYnpapieHnue-
CKHUH TPy

OO0s3aHHOCTH  MEHEIKEPOB
VYpaBieHYeCKHE HABBIKU
Pa3znuynble ypoBHU ympaB-
JICHUS.

PaboTa MeHemKepOB pa3HbIX
ypoBHeii ynpasneHus. Cy0-
OpAMHALINSL.

Pabora HeymnpaBieHUYECKHUX
COTPYIHUKOB.

Brinonnenue 3agaHuid, PEKOMEHIO-
BaHHBIX YUEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynbTUMeTMITHAME KypCaMH.
Pabora ¢ nconap30BaHUEM OPUTHHAIb-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpMAINH, B
ToM umcie u ¢ MHTepHeT-pecypcamu,
JUTSI IOJITOTOBKHU:

a) PowerPoint mpe3eHTanuii ¢ UCIOJIb-
3oBanuem CJIII;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHanu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHON KOMMYHUKAIIUU.
Brmmonnenne 3amanuit 3 BT3 amek-
TPOHHOTO TECTUPOBAHUS.

[ToaroroBka K MpoMeKyTOYHOMY KOH-
TPOJIIO.

Tema 3. Kapbepa u o6pa-
30BaHuE. AJIBTEpPHATUB-
HBII BEIOOD

ATnbTEpHAaTUBHBIL  BBIOOD
npu BbIOOpe mpodeccuu u
BBICIIIETO 0OpPa30BaHMS.
[Ipedepeniun B BBIOOpE
YpOBHSI 00pa3oBaHUs U Ka-
PhEpBL.

CTa)XupoBKM KaK BO3MOXK-
HOCTh TPO(ECCHOHATBHOTO
pocta

BrinosnHeHue 3agaHuid, PEKOMEHIO-
BaHHBIX YUEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynbTUMEeTMITHAME KypCaMHU.
Pabora ¢ ncnonap30BaHNEM OPUTHHAIB-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpPMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUTsl IOJITOTOBKHU:
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a) PowerPoint mpe3eHTanuii ¢ UCIOJIb-
3oBanuem C/II;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHanu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHON KOMMYHUKAIIUU.
Brmmonnenne 3amanuit 3 BT3 amek-
TPOHHOTO TECTUPOBAHUS.

[ToaroroBka K MpoOMeKyTOYHOMY KOH-
TPOJIIO.

Tema 4. PeiHOK Tpy[a, 3a-
HATOCTh W 3apaboTHas
miara

Bunesl 3adstocTH M BO3HA-
rpaxaeHue 3a TPyI.
3aHsATOCTh M Oe3paboTHIia.
ConuanpHoe oOecIeueHue
PabOTHHKOB.

MoTuBamus.

Brinonnenue 3agaHuid, pPEKOMEHIO-
BaHHBIX YUEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynbTUMEeTMITHAME KypCaMHU.
Pabora ¢ ncnonap30BaHNEM OPUTHHAIb-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpPMAINH, B
ToM umcie u ¢ MHTepHeT-pecypcamu,
JUTSI TOJITOTOBKHU:

a) PowerPoint mpe3eHTanuii ¢ UCTIOJIb-
3oBanuem C/II;

0) pOJIEBBIX HTP.

[ToaroroBka k Keic-aHanu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHON KOMMYHUKAIIUU.
Brmmonnenne 3amanmit 3 BT3 amek-
TPOHHOTO TECTUPOBAHUS.

[ToaroroBka Kk MPOMEKYTOUHOMY KOH-
TPOJIIO.

Tema 5. Opranuzanuos-
Has KyabTypa. Kynbrypa
oOmenus. KoHTakTel B
CUTYyalMsAX JIeJI0BOro 00-
LICHUS

[TpaBuna stukera hopmab-
HOTO U HepOopMaIBLHOrO 00-
LICHMUS.

JlemoBast 3TMKa U COLMATb-
Hasi OTBETCTBEHHOCTb.

Brinosnnenue 3agaHuid, PEKOMEHIO-
BaHHBIX YUYEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynbTUMEeTMITHAMY KypCaMHU.
Pabora ¢ ncnonap30BaHNEM OPUTHHAIb-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpPMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUISL TIOATOTOBKH:

a) PowerPoint mpe3eHTanuii ¢ UCTIOJIb-
3oBanuem C/II;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHanu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHOI KOMMYHUKALIUU.
Brinmonnenue 3aganuit u3 BT3 anek-
TPOHHOT'O TECTUPOBAHMS.

[ToaroroBka K MPOMEKYTOUYHOMY KOH-
TPOJIIO.

Tema 6.
3HAHUECM

Ynpasnenue

CymHOCTh ynpaBieHHs 3Ha-
HUSIMHU.

BrinonHenue 3agaHuid, PEKOMEHIO-
BaHHBIX YUEOHBIMH [TOCOOUSMHU.
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[TocTpoenue ycnemHoi cu-
CTCMbl YIPAaBJICHUA 3HAHU-
SIMU.

Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypou.

Pabota ¢ MmynbTUMEeTMITHAME KypCaMH.
Pabora ¢ ncnonap30BaHNEM OPUTHHAIB-
HBIX  MpodeccHoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUISL TIOATOTOBKH

a) PowerPoint mpe3eHTanuii ¢ UCIOJIb-
3oBanuem C/II;

0) pOJIEBBIX HTP.

[ToaroroBka K Keiic-aHAIU3Yy.
N3ydyenne marepuana mo mpodiemam
MEXKYJIbTYPHOI KOMMYHUKALINU.
Brinonnenue 3aganuii u3 BT3 anek-
TPOHHOT'O TECTUPOBAHMUSI.

[ToaroTroBka K MPOMEKYTOYHOMY KOH-
TPOJIIO.

Tema 7. ConuansHas
KOpIOpaTUBHAsi  OTBET-
CTBEHHOCTD

KopnoparuBHast  coruans-
Hasi OTBETCTBECHHOCTBD.
«'pUHBOIIMHTY B Pa3HBIX
CTpaHax.

Crpareruu coraibHOM OT-
BCTCTBCHHOCTMH.
Be3zorBeTcTBEHHOE mOBEIE-
HHe OHM3Heca.

OKOJIOTHYECKOE, COIHAIb-
HOE U  KOpPHOPATUBHOE
yIIpaBICHUE.

Brinonnenue 3agaHuid, pPEKOMEHIO-
BaHHBIX YUYEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynbTUMEeTMITHAMY KypCaMHU.
Pabora ¢ ncoap30BaHNEM OPUTHHAIb-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpPMAINH, B
TOM uncie u ¢ MHaTepHer-pecypcamu,
JUTSI TOJITOTOBKHU:

a) PowerPoint mpe3enraruii ¢ uCroib-
3oBaaueM CJ/IIT;

0) pOJIeBBIX HTD.

[ToaroroBka K Keiic-aHaIU3Yy.
N3ydyenne marepuana mo mpodiemam
MEXKYJIbTYPHOH KOMMYHHUKAIUU.
Brimonnenue 3ananuii u3 bT3 anek-
TPOHHOT'O TECTUPOBAHUS.

[ToaroroBka Kk MPOMEKYTOUHOMY KOH-
TPOJIIO.

Tema 8. ®yHKUUH Me-
HepkMmenTa: [lnanuposa-
HUE

Pazuuma Mexnay pasndy-
HBIMU TUIIAMUA I1JIAHOB.
VYnpasneHue 1o LEIAM
(MBO).

BrinosnHnenue 3agaHuid, PEKOMEHIO-
BaHHBIX YUYEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 crIipaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynbTUMEeTMITHAME KypCaMH.
Pabora ¢ ncnonap30BaHNEM OPUTHHAIB-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX MCTOYHUKOB HH(OpMAINH, B
TOM uucie u ¢ MHTepHer-pecypcamu,
JUISI IOJATOTOBKHU:

a) PowerPoint mpe3enraruii ¢ uCroinb-
3oBaauem CJ/IIT;

0) pOJIeBBIX HTD.

IToaroroBka K Keiic-aHaIu3y.
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N3yuenne martepumana mo mpobieMam
MEXKKYJIbTYPHOU KOMMYHHUKAIUU.
Brmmonnenne 3amanguit 3 BT3 amek-
TPOHHOI'O TECTUPOBAHHUSL.

[ToaroroBka Kk MPOMEKYTOUHOMY KOH-
TPOJIIO.

Tema 9. ®yHkuuUM Me-
HemxmenTa:  OpraHu3za-
s

Knaccudukamnms neneit kom-
HaHuH.

MeToa mOCTAaHOBKH IEJIEH U
3amay SMART.

Brinosnnenue 3agaHuid, PEKOMEHIO-
BaHHBIX YUEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypou.

Pabota ¢ MmynbTUMEeTMITHAMY KypCaMH.
Pabora ¢ ncnonap30BaHNEM OPUTHHAIB-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpPMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUTSI TOJITOTOBKHU:

a) PowerPoint mpe3eHTanuii ¢ UCIOJIb-
3oBanuem C/II;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHamu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHON KOMMYHUKAIIUU.
Brmmonnenne 3amanuit 3 BT3 amek-
TPOHHOTO TECTUPOBAHUS.

[ToaroroBka K MpoMeKyTOYHOMY KOH-
TPOJIIO.

Tema 10. KonkypeHuus.
OpueHTanuss Ha MOTpe-
ourens

JlenoBbIie IEPEroBOPHI.
OOuienue no Tenedony.
JenoBas nepenucka.
TaOyupoBaHHBIE  aCMEKTHI
OOIIEeHUsT B pa3HBIX KYJIbTY-
pax-

BrinosniHenue 3agaHuid, PEKOMEHIO-
BaHHBIX YUYEOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynbTUMeTMIiTHAME KypCaMHU.
Pabora ¢ ncnonap30BaHNEM OPUTHHAIB-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUTSI IOJITOTOBKHU:

a) PowerPoint mpe3eHTanuii ¢ UCTIOJIb-
3oBanuem C/II;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHanu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHON KOMMYHUKAIIWU.
Brmmonnenne 3amanuit 3 BT3 amek-
TPOHHOTO TECTUPOBAHUS.

[ToaroroBka K MpoOMeKyTOYHOMY KOH-
TPOJIIO.

Tema 11.
ou3HECOM

Ynpasnenue

KiroueBnie mokazarenu 3¢-
¢dexturoctH (KPI).

MeToa mOCTAaHOBKH IEJIEH U
3amay SMART.

BrinosniHenue 3agaHuid, PEKOMEHIO-
BaHHBIX YU4EOHBIMH ITOCOOUSIMHU.
Pabota ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypou.

Pabota ¢ MynpTUMEeTMITHAMH KYpCaMHU.
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DddexkTruBHBII TUMOWJI-

JTUHT.

Pabota ¢ ucnonb30BaHNEM OPUTHHAIIB-
HBIX  TPOo(dhecCHOHATEHO-OPUEHTHUPO-
BAaHHBIX HWCTOYHUKOB HH(POpMAINH, B
TOoM uucie u ¢ MHTepHer-pecypcamu,
JUIS TIOJITOTOBKU .

a) PowerPoint mpe3enraruii ¢ uCoib-
3oBaauem CJIIT;

0) pOJIEBBIX HTD.

[ToaroroBka K Keiic-aHaIU3Yy.
N3ydyenne marepuana mo mpodiemam
MEKKYJIbTYPHON KOMMYHHKALIMH.
Brmmonnenne 3amanuit 3 BT3 amek-
TPOHHOTO TECTUPOBAHUS.

[ToaroToBka K MpoOMeKyTOYHOMY KOH-
TPOJIIO.

Tema 12. Opranuzanu-
OHHO-TIPABOBbIE  (hOPMBI
IPEAIPUHUMATEIBCKON
NesITeIbHOCTH

Konnenmus (He)orpaHuveH-
HOW OTBETCTBEHHOCTH IMPEI-
MpUHUMATENEH U yIIpaBJICH-
neB. Tumbl OpraHu3alMoOH-
HOH CTPYKTYpBHIL.

Big Data u npunsTue pernre-
HUM.

THnbl KOMaHA U KX COBMECT-
Has paboTa

Brinosnnenue 3agaHuid, PEKOMEHIO-
BAaHHBIX YUYEOHBIMH MTOCOOUSMU.
Pabota ¢ yueOHOIi 1 cipaBOYHOM JHUTe-
parypoil.

Pabora ¢ MynpTUMEIUITHAMU KypCaMHu.
Pa6ora ¢ ncrnoiap30BaHNEM OpUTHHAIB-
HBIX  TPO(hecCHOHATLHO-OPUEHTHUPO-
BaHHBIX MCTOYHHUKOB HH(OpMAINH, B
TOM uHucie u ¢ MaTepHer-pecypcamu,
JUTSl IOJATOTOBKHU:

a) PowerPoint mpe3enraruii ¢ uCroinb-
3oBaaueM CJ/IIT;

0) pOJIEBBIX HTD.

[ToaroroBka K Keic-aHanu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHOU KOMMYHHUKAIUH.
Brmmonnenne 3amanuit 3 BT3 amek-
TPOHHOTO TECTUPOBAHUS.

[ToaroroBka Kk MPOMEKYTOUHOMY KOH-
TPOJIIO.

Tema 13. VYmpasienue
pUCKaMu

CrpaxoBaHu€E pUCKOB.

BrinosnHenune 3agaHuid, PEKOMEHIO-
BAaHHBIX YUYECOHBIMH MTOCOOUSIMU.
Pabota ¢ yueOHOIi 1 cipaBOYHOM JHTe-
patypoil.

Pabora ¢ MynpTUMEIUITHAMU KypCaMHu.
PaGora ¢ ucnoiap30BaHNEM OPUTHHAIB-
HBIX  Npo(deccHoHANTbHO-OPUEHTHPO-
BaHHBIX MCTOYHHUKOB HH(OpMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUTSl TOJATOTOBKMU:

a) PowerPoint mpe3eHTanuii ¢ UCIOJIb-
3oBanuem C/III;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHanu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHOU KOMMYHHUKAIUU.
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Brmmonnenne 3amanmit 3 BT3 anek-
TPOHHOI'O TECTUPOBAHHUSL.

[ToaroroBka Kk MPOMEKYTOUHOMY KOH-
TPOJIIO.

Tema 14. ®yHkuuu Me-
HemkMeHTa: KoHTpouib

MOHHUTOpPUHT U OLIEHKA MpPHU
IIPUHATUN PELLICHUM.
Jnama3zoH KOHTPOJISI U €ro
BaXHOCTb.

BrinosnHenue 3agaHuid, pPEKOMEHIO-
BaHHBIX YUYEOHBIMH [TOCOOUSIMHU.
Pabota ¢ yueOHOI U cripaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynbTUMEeTMITHAMY KypCaMHU.
Pabora ¢ ncnoap30BaHNEM OPUTHHAIB-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUTSI IOJITOTOBKHU:

a) PowerPoint mpe3eHTanuii ¢ UCIOJIb-
3oBanuem CJIII;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHanu3sy.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHON KOMMYHUKAIIUU.
Brmmonnenne 3amanuit 3 BT3 amnek-
TPOHHOT'O TECTUPOBAHUS.

[ToaroroBka K MpoOMeKyTOYHOMY KOH-
TPOJIIO.

Tema 15. @yHkuuu me-
HEKMEHTA: Jlunep-
CTBO/MOTHUBAIIU

Pons
LUU.
CumOMO3 JHIepcTBa, KOM-
IICTCHTHOCTU U MOTHUBAIIUHN.
BayTpeHHsst 1 BHEIIHSS MO-
THUBaAIUA.
MoTHuBaIHOHHEBIE
HOBKH.

JUaepa B OpraHu3a-

ycra-

Brinosnnenue 3agaHuid, pPEKOMEHIO-
BaHHBIX YUYEOHBIMH ITOCOOUSIMHU.
PaboTa ¢ yueOHOI 1 cripaBOYHOM JTUTE-
paTypon.

Pabota ¢ MmynpTUMEeTMITHAME KypCaMHU.
Pabora ¢ ncoap30BaHNEM OPUTHHAIb-
HBIX  MpodeccHnoHaTbHO-OPUEHTUPO-
BaHHBIX HMCTOYHUKOB HH(OpMAINH, B
ToM umciie u ¢ MHTepHeT-pecypcamu,
JUTSI IOJITOTOBKHU:

a) PowerPoint mpe3eHTanuii ¢ UCIOJIb-
3oBanuem CJIII;

0) pOJIEBBIX HTP.

[ToaroroBka K Keic-aHaIu3y.
N3yyenne marepuana mo mpodiemam
MEXKYJIbTYPHON KOMMYHUKAIIUU.
Brmmonnenne 3amanuit 3 BT3 amnek-
TPOHHOTO TECTUPOBAHUS.

[ToaroroBka K MpoOMeKyTOYHOMY KOH-
TPOJIIO.

6.2. IlepeueHb BONPOCOB, 33/IaHUI, TeM sl MOATOTOBKH K TeKyllleMYy KOH-

TPOJII0

IIpumepsl 3aganuii 1151 KOHTPOJIBHOH PadoTHI
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Task I. Read the text. Say whether according to the text the statements (1-5) are true (T),
false (F), not given (NG).

Admission to an American higher education institution is a lengthy and rather complicated pro-
cess, taking a lot of time and effort. First of all, a personal application (Common Application) is filled in,
a kind of request for admission: all personal information about the entrant, the results of examinations
and the level of school achievement, successes and achievements in any spheres (scientific, creative,
sports), interests and dignity are indicated here. It will be useful to attach letters of recommendation from
teachers, tutors, school principals, to pass a personal interview and interview (it is usually assigned to all
promising candidates). Also in the application package is a small (up to two printed pages) essay written
by the student himself. Educational institutions are ready to accept up to 45% of students in the Early
Decision period: such applicants are as confident as possible in their choice, they are motivated to study
in a particular institution and in a particular specialty. Admission of students on the basis of the Early
Decision increases the prestige and rating of the university, as well as the main competition.

It is extremely easy to undergo the process of admission to a university.

Only the final school scores are indicated in a personal application.

Applicants must write an essay and attach it to the application package.

Educational institutions usually accept more than 40% of students in the Early Decision period.

The more students are admitted during the period of Early Decision, the more popularity the university
gains.

N

LEXIS

Task II.

Put in the appropriate word or word combination to complete the statement (6-12).
6. Overheads are the various ... of operating a plant.

A. taxes

B. expenses

C. revenues

D. benefits
7. ..., the quantity of a product that suppliers will provide, is the seller’s side of a market transac-
tion..

A. Salary

B. Output

C. Supply

D. Demand
8 Natural monopoly is ... from legal monopoly.

A. extinct

B. instinct

C. link

D. distinct
9. Each commodity market is ... to special conditions.

A. subject

B. object

C. competitive

D. perfect

10.  Antitrust laws are applied to a wide range of questionable ... activities, including but not limited
to market allocation, bid rigging, price fixing, and monopolies.

A. physical
B. sports
C. leisure
D. business
11.  When something is ... it doesn’t use a lot of money, fuel, etc.
A. economic
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B. economical
C. ecological
D. ecologic
12.  The degree to which changes in price cause changes in quantity demanded is called ....
A. elasticity of demand
B. break-even point
C. demand schedule
D. demand curve

Task III. In each set of four (13-18), match 1-4 with a-d to make word combinations from
the active vocabulary.

13 14 15
1 |demand |a |openings |1 [to affect a |the market |1 |legal a |demand
2 |[substitu- |b |effect 2 [tocorner |b |mergers 2 |perfect b |activity
3 telic(;[)lrllilib- ¢ |price 3 |to examine |c¢ |the price 3 |current ¢ |market
4 jrz)lll)m d |curve 4 |toaccept |d |fluctuations |4 |economic d |[monopoly
16 17 18
1 |fixed a |resources|1l |human a |blessing 1 |market a |economy
2 |economic |b |wage 2 |[consumer |b |labour 2 |business b |profits
3 |capital ¢ [needs 3 |mixed ¢ |revenues 3 |career ¢ |planning
4 |social d |costs 4 |tax d |goods 4 |high d |activity

Task IV. Match each of the words or word combinations (19-25) on the left with

an appropriate explanation on the right.
19 | corner the mar-{ A | changing, especially in level or amount
ket

20 | supply B | the quantity of a product that suppliers will provide

21 | fluctuation C | acompany or other organization that has a monopoly in a particular industryj

22 | merger D | a business or organization

23 | economical E | to become so successful at selling or making a particular product that almost
no one else sells or makes it

24 | enterprise F | using the minimum amount of time, effort, or language that is necessary

25 | monopoly G | an arrangement in which two or more companies or organizations join to-
gether

COMMUNICATION SKILLS
Task V. Choose the one incorrect salutation in each message (26-30).
26. June, 21 will be a remarkable day of your 23th anniversary as a member of Powerty Ltd. During
these years of work you proved to be a loyal and qualified worker with great potential.
A. Dear Mrs. Wires, B. Dear Mr. Orzhik, C. Hi Jenny,
27. Thank you for your letter! It was nice to hear from you again! You want to know how I spent the
summer. Well, I’'ll do my best to answer your questions.

A. Dear Denis, B. Dear Mr. Overton, C. My dear friend,
28. How are you? I’m writing to tell you some news about my family.
A. Hi Rita, B. Dear colleagues, C. Dear Julianne,
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29. Mrs. M.K. Kim has applied for work as saleswoman in my drugstore. She has referred me to you as
one for whom she has done similar work. Please give me some general information as to her fitness for
this work. I shall be grateful to you for this help.

A. Hi Alex, B. Dear Mr. Ilich, C. Dear Sirs,
30. With reference to your advertisement in Daily Magazine could you please send me a more detailed
description of your vinyl players. I would also like to know about the discounts that you provide.

A. Dear Mr Zvukov, B. Dear Sir or Madam, C. Hi Ronnie,

GRAMMAR
Task VI. Choose the one word or phrase that best completes the sentence (31-40).

31. Governments ... take legal actions to restrict or halt business activities of monopolies through anti-
trust laws.

A. must to B. will be able to C. will be able D. will be able
32. The company ... complete control over gasoline in the country but they lost their chance.

A. A.canob- B. B. was able to obtain  C. C. could have ob- D. B. could obtain

tain tained
33. ... in person or communicate by letter?
A. A. They ought to B. B. Do they ought C. C. Oughtthey D. D. Ought they
meet to meet meet to meet
34. Though Florian was a qualified mechanic he ... find a job.
A. was able to B. couldn’t have to C. didn’t can D. couldn’t
35. Can I go out? — Of course, you ...
A. may B. can C. might D. could
36. The shop assistant ... careful, but he did not do it.
A. ought to have been more B. had to be C. be D. must have been
37. He ... ajob in a marketing department and made a great career.
A. could get B. was able to get C. could have got D. could had got

38. Since modern markets are not normally located at any special place, buyers and sellers do not always
... meet face-to-face.

A. must B. should C. have to D. got to
39. We are late with the delivery. Mr. Coverdale ... be disappointed.
A. must B. should C. should D. has to
40. You ... work so hard; you ought to relax more.
A. oughtn’t B. don’t has to C. shouldn’t have D. shouldn’t

Task VII. Identify the one underlined word or phrase that must be changed in order for the sen-
tence (41-45) to be correct.

41. Shall I ask the new advertising manager contact the public at large through newspapers to give
A B C
correct information about the new pricing policy?
D
42. If the goods are faulty, the buyer will can go to the shop and say that he cancels the purchase and
A B C
asks for a complete refund.
D
43. Youneedn’t to tell Jill about the party. I’ve already told her.
A B C D
44. In former days people who wanted to buy or sell something must gather on special days in some
A B C
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special place called the market.

D
45. The Customs didn’t need check all boxes as they found what they were looking for in the first one.
A B C D
46  They must have contacted him, but he didn’t leave his name and address.
A B C D
47  John can cope with the increasing public relations work. He is able not to need anybody to help him.
A B C D
48  Why don’t we to increase the production? We used to produce more goods earlier and the customers
A B
would buy them all.
C D
49  May I ask you showing me that washing machine in operation?
A B C D
50  You mustn’t look through all these advertisements. Here is a letter from Luke, he is hiring you.
A B C D

WRITING

Henosoe nucomo unu nucomo-omsem (follow-up letter) na nonyuennoe nucomo (letter if introduc-
tion / offer / letter of inquiry / letter of application), ymounstowee oemanu.

You are interested in applying for an internship in SberBank. You want to gain experience
in commercial banking. Write a letter to inquire about the internship. Write at least 100 words and
cover the following points:

1. say where you found the information about internship programs

2. say what you know about the company
3. give information about your education, skills and experience
4. ask about availability of internships during winter holidays
5. ask if successful interns may come back to the company after graduating

Dear ...,

(D

(2)

3)

4

()

I look forward to hearing from you.

Yours sincerely,

IIpuMepHasi TeMaTHKa Npe3eHTALUM:
1 kypc:
1. CymHOCTh MEHEXKMEHTA.
2. Ponu, BBINOIHSIEMBIE MEHEKEPAMHU.
3. O0s13aHHOCTH MEHEIKEPOB Y IIPABICHYECKUE HABBIKH.
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4. Pa3nuuHble YPOBHU yIIPABICHUS.

5. PaboTa MeHemkepoB pa3HbIX ypoBHEW ynpasienus. CyOopauHaims.
6. PaboTa HeynpaBIeHYECKUX COTPYTHUKOB.

7. CyIIHOCTb YIIpaBJIEHUS 3HAHUSIMHU.

8. [locTpoeHue ycnemHon CUCTEMBI YIIPaBICHUS 3HAHUSIMH.

9. llenoBast 3TUKa U COLMAIbHAsE OTBETCTBEHHOCTb.

10
11
12
13
14
15
16
17
18

. KopriopatrBHas comuanbHas OTBETCTBEHHOCTb.

. «"puHBOIIMHTY» B pa3HBIX CTpaHaXx.

. Ctpareruu conuaibHON OTBETCTBEHHOCTH.

. be3oTBeTCTBEHHOE MMOBEICHNE OU3HECA.

. DKOJIOTHYECKOE, COIIMAITBHOE U KOPIIOPATUBHOE yIPABIICHHUE.

. [IpaBuna stukeTa GopMaTbHOTO U HEHOPMATHHOTO OOIICHHMS.

. IIpedpepeniiuu B BEIOOPE YPOBHS 0Opa3oBaHUSI.

. Kpocc-kynbTypHBIE 0COOCHHOCTH MHOSI3BIYHOTO JIETIOBOTO OOIICHMS.
. TaOynpoBaHHBIE aCTIEKTHI OOIIIEHUS B Pa3HBIX KYJIbTypax.

2 Kypc:

19.
20.

21

22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.

34

DOYHKINY MEHEKMEHTA.

[InanupoBanue. PazHuiia Mex1y pa3IudHbIMU TUIIAMHU TJIAHOB.

. Yrpasnenue no neisim (MBO).

KiroueBbie nmokazarenu 3¢ dexruBHoct (KPI).

Kiraccudukanus meiei KOMIaHuM.

Merton noctanoBku 1esneit u 3agad SMART.

Opranuzanus u pUHITHE PEIICHUH.

OmubOKy B IPUHSATUU PEIICHUN.

Big Data u npunsiTHe pemieHui.

O¢ddexTrBHBIN TUMOMIAUAT. TUIIBI KOMAaHT ¥ UX COBMECTHAs paboTa.
JlenoBast 37eKTpOHHAS TIEPETHCKA.

Buabl oprann3aiimoHHON CTPYKTYphI: JOCTOMHCTBA U HEJIOCTATKH.
[{enTpanu3oBaHHOE U JEHEHTPATU30BAHHOE IPUHSATHE PEIICHUM.
«3a» U «IIPOTHUBY» YJIaJIEeHHON PaOOTHI.

MOHUTOPHUHT U OLICHKA MPU MPUHITHH PEIICHUI.

. Jlnamas3oH KOHTPOJIS U €r0 BaKHOCTb.

IIpuMmep Kelic-aHau3a

CASE-STUDY

Background information

ECONOMIC RESPONSIBILITY VS SOCIAL RESPONSIBILITY

In 1970, the Nobel Laureate Milton Friedman published a now famous paper arguing that the role and
responsibility of business is to maximize profits within the basic rule of law. Any activity that detracted
responsibility for profit maximization was in the eyes of Friedman, inefficient and bad for
For Friedman, the idea of a social responsibility over and above that of profit maximization

from this
business.
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was not only counter-intuitive but wrong. Maple Leaf Foods Inc. proves that Corporate Social
Responsibility can be profitable.

Sector: Food production

Maple Leaf Foods Inc. is a Canadian food protein company that does business in Canada, the US and
Asia. The company is over 100 years old, and its shares trade on the Toronto Stock Exchange.

Social Purpose

Maple Leaf’s social purpose is “To Raise the Good in Food.” Its vision is “to be the most sustainable
protein company on earth”. The company is focused on elevating and continuously improving the pro-
duction of healthy, nutritious, affordable and sustainability raised food, enhancing food security, and
making a difference in its industry. Maple Leaf creates sustainable and stakeholder value through ad-
dressing social and environmental issues such as food security, healthy lifestyles, climate change, water]
stewardship and sustainable land use. It believes shareholders profit by having the business address
social, economic, and environmental value creation.

Community Partnerships

The company created the Maple Leaf Centre for Action on Food Security to function as an arm-length
partnership with the company. It has an independent board; four of the eight directors are companyj
executives, including the President and CEO who is the honorary chair of the board. It is a registered
charity with a mission to collaborate with others to reduce food insecurity in Canada by 50% by 2030.
Bringing financial, collaboration and in-kind support, the Centre works with innovating food-based
programs across the country that advance the capacity of people and communities to achieve sustaina+
ble food security. It supports actions that further learning, networking and measurement to assess pro-|
gram impact and advance knowledge sharing.

Social Innovation

In 2015, Maple Leaf consulted progressive food organizations about how it could improve its societal
impacts. Many told the company that it was part of the problem. It was focused on food donations to
communities in need when the real cause of food insecurity isn’t about having enough food. The root
cause of food insecurity relates to poverty, accessibility, infrastructure and mental health. In response
the company launched the Maple Leaf Centre for Action on Food Security a year later with a commit-
ment to bring the entire food value chain together to tackle these issues holistically. In addition to its
funding programs, the Centre hosted two annual food security symposiums, most recently convening
over 160 participants representing a broad range of skills, resources and interests from across Canada,
The symposium included speakers and panelists on topics including perspectives on progress and bar-
riers from those with lived experience, government priorities and approaches, collaboration to drive
social policy, and perspectives from industry, civil society and government on what needs to change,
According to Michael McCain, the Honorary Chair of the Centre and President and CEO of Maple Leaf
Foods, “Food insecurity is a social justice issue, not a food scarcity issue or a matter of charity.
Through collaboration, our goal is to amplify our collective efforts to achieve critical social policy and
program reforms and scale initiatives to achieve this, with clear timelines and measurements.”

Case analysis
Task 1
Develop the following idea. Use the word combinations in brackets.

1. The purpose of Maple Leaf Foods Inc. is to create social value, thereby increasing the com-
pany’s productivity and profit.

(to be the most sustainable protein company; to elevate and improve the production of
healthy, nutritious, affordable and sustainability raised food; to enhance food security, to create
sustainable and stakeholder value; to address social and environmental issues; food security,
healthy lifestyles, climate change, water stewardship and sustainable land use; to profit; to ad-
dress social, economic, and environmental value creation).

30



2. The Maple Leaf Centre for Action on Food Security advances food security.

(to create; to function as a partnership with the company; to be a registered charity; to
collaborate with others to reduce food insecurity; to bring financial, collaboration and in-kind
support; to work with innovating food-based programs across the country; to advance the ca-
pacity of people and communities to achieve sustainable food security; to supports actions that
further learning, networking and measurement)

3. The Maple Leaf Centre for Action on Food Security addresses the root cause of food insecurity.

(to improve the company’s societal impacts; to focused on food donations to communi-
ties in need; to relate to poverty, accessibility, infrastructure and mental health; to tackle these
issues holistically; to fund programs; to host annual food security symposium; to discuss gov-
ernment priorities and approaches; to discuss collaboration to drive social policy; to discuss
perspectives from industry, civil society and government on what needs to change)

Task 2.
Comment on the chart below

SOCIAL RESPONSIBILITY vs FINANCIAL PER-
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Charity Partnership Sensitivity

Green initiatives Collaboration Honesty

IIpumep poJieBoil UTPbI

MANAGERIAL INCIDENT & ROLE PLAY
A Day in the Life of a Manager
Situation
You join an internship programme as a management trainee and familiarise yourself with
the activity of a first-line manager in the company that offered you internship.

What you must consider
- the manager’s responsibilities
- your mentor- manager’s schedule
- skills that should be developed to cope with work on a daily basis

Enact the following talks between:
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a. Student A, involved in internship programme, and Students B and C who are
groupmates looking for a summer employment in one of the departments.

Student A

You are a student involved in internship programme of a manufacturing company ABC
Ltd. You have been observing the daily work of your mentor in the department of the company
where you’re trained and supported with managerial skills development. Now you are sharing
your experiences with your groupmates. You discuss your findings with them because they are
willing to get a part-time job as assistant managers in a manufacturing company after graduation
from the university. University graduates often start as assistant managers and are supervised by
senior managers, that’s why this internship is very suitable. Share the details of your internship
with your interlocutors. Focus on the Profile of Your Mentor (Use Supplements)
Make use of the helpful phrases:
Let me just say at the beginning...
It makes sense (for somebody to do something)...
May I remind you that ...
It seems illogical for me that ...
I am all for it!

And mind, second thoughts are best'.

R

Student B
You are a third-year bachelor student. You have started looking for a part-time job as an
assistant manager and had talks with employees in different companies in order to find out if
any jobs are available. You explain to your groupmates that the marketplace does not hire just
anyone. To succeed in getting a job you surely have to possess useful skills in management. At
your seminars on management your Professor expanded on three basic managerial skills: tech-
nical, human and conceptual. The need for conceptual skill is greatest at the top level of man-
agement and Student A is lucky to have a chance to familiarise him/herself with the activity of
a first-line manager as a management trainee. You believe the education you are receiving has
adequately prepared you for the work in management sphere. You discuss with your mates all
necessary expertise that a good manager should have.
Make use of the helpful phrases:
+ Do managers have to ... ?
+ Isn’t there anything else .... could do?
+ I'm sure that’s excellent advice, only ... .
+ I'm afraid that’s out of the question.
+ It’s a golden opportunity indeed!

! Cemb pas oTmepb, oamH pa3s oTpexb. (Cp.: Bropble mbicau — aydwe).
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Student C
You think that to begin with a trainee may not have many managerial skills when job-
hunting as a manager. Y ou assume that your theoretical knowledge is enough and in-house train-
ing will help you obtain all the necessary skills for a short period of time. You try to persuade
your groupmates that there is no need to worry beforehand. You are enthusiastic about making
use of your knowledge. However, you decided that you will start developing the human skills to
begin with. You are absolutely sure that a person with strong human skills quickly engages the
audience, potential customer or current customer. They're able to communicate with people and
those people feel like they are well-acquainted. People with strong human skills extend warmth
and understanding that most people value. This is helpful on a personal and professional level.
Make use of the helpful phrases:
+ First of all, never say die’.
+ It goes without saying.
+ If you ask me, [ would ...
+ As far as I know ...
+ It’s a well-known fact that ... .
+ Hmm. But suppose ...
+ I'm afraid it’s impossible to...
+ Well, that’s another matter.

Student D

You are interested in the personality and the job routine of Student A’s mentor, as you
are going to get internship at the same company next term. Already these days you are to decide
in which field you are going to specialize and choose from the list of suggested mentors. You
try to find out in what activities Student A’s mentor is engaged throughout the day. Moreover,
as you are deeply concerned about proper management you are anxious to know if the mentor
plans time efficiently in Student A’s opinion. You try to speculate on the possibility to adjust
the mentor’s management style to be more effective. In addition you talk to your fellow-student
A. regarding the key requirements, duties, responsibilities, and skills of an assistant manager’s
job . You would like to be a great fit for the position.
Make use of the helpful phrases:
Interestingly, ... .
That’s where the specialist comes in. If you ... .
In any case, ... .
It’s beyond doubt that ... .

+ + +

2 Hukoraa He cneayeT NnaaaTb AyXOM.
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Anyway, ... .
There is no denying the fact that ... .
On the face of it, ... .

I am absolutely sure that ... .

o+ e s

That sounds like good advice. Thank you.

Role-play Learning Outcome
To sum up, consider the following points:
» Peculiarities of a successful internship in a manufacturing company.
» The details of the position of a first-line manager.

» Skills needed in a job of a manager.
IIpumep cUTYalIHOHHOTO 3a1AHUA

a. Consider the arguments of the interlocutors and use them to confirm or refute
the statement below. Present your reasoning in not less than 100 words.

Most efficient steps in the decision-making process are: problem identification,
developing alternatives, analyzing the alternatives, choosing the best alterna-
tive.

Follow the plan:
1. Describe steps of decision making process.
2. Identify the decision making techniques.
3. Discuss organizational effectiveness.

OneHka 3HaHU# CTYZEHTOB OCYIIECTBIIETCS B OaJlJlaX ¢ y4eTOM OLIEHKH padoThI B
ceMecTpe (HamucaHue KOHTPOJBHOM palOThl, ayAMTOPHBIX W JOMAIHUX 3a/IaHUM,
MOJATOTOBKA JIOKJIAJ0B M y4acTHE B OOCYKJIEHUSAX Ha MPAKTHUYECKUX 3aHATUSIX ), OLICHKU
UTOTOBBIX 3HAHMM (MO pe3yJibTaTaM 3ayeTa) MU B COOTBETCTBUU C KPUTEPUSIMU
OUHAHCOBOTO YHUBEPCUTETA PEAIU3YETCsl CAEAYIOIIMM 00pa3oMm:

No Bu otuetHocTH banner
n/n

1. | PaboTta B cemecTpe 40
2. | 3auér / Dx3aMeH 60
3. | Uroro: 100

Tabnuia 6- Dopmbl TEKYIEro KOHTPOJIS YCIIEBAEMOCTH U X OallIbHAsI OLEHKA

Kputepuii onenku Bbajiabl MeToauka olleHKH
[Tocemenne aynurop- 17 Maremarnueckuii pacuet: Ou= K3 x K6
HBIX 3aHATUHI I'me On — cymma Gainos;

K3 — konuuecTBO 3aHATHH, MOCEHIEHHBIX CTYAEHTOM
(max17 3ansiTuid);
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K6 — xonmaecTBo 6aioB 3a oHO 3aHsATHE (max 1 Oasa)
AKTHUBHOCTb TIpH TIPO- 11 [To BBIOOpPY cTynEHTA:
BEJICHUUAYIUTOPHBIX Hoxnan, mpe3entanus — 3 Gamna
3aHATHH AKTHBHOE ydacTHe B 00CyXJIeHIH — 30aa

Pemenue 3amanuii — 3 Oajuia
AKTHBHOCTB IIpH NIPO- 12 IlogroroBka MarepuanaoB U BBICTYIUICHHE HA CTyJEHYE-
BEJICHUU BHEAyAUTOP- CKUX Hay4yHbIX KOH(QEpPEHIUX, B MEYaTHbIX U3JAHUAX, B
HOW paboTHI TOM 4Hciie YHUBEpcUTeTa - 6 0aJjioB

C 1enplo CTUMYJIMPOBAHUSI CUCTEMATUUYECKOW MOATOTOBKU CTYJIEHTOB K MPAKTHU-
YECKUM M CEMUHAPCKUM 3aHSTHUSAM 110 JUCIHUILUIMHE B TCUCHUE CEMECTPA BBOJAUTCA KOM-
IJIEKCHBIM MOJXO0J K OLICHKE, MOJIy4aeMOW CTYJE€HTaMH MO UTOraM W3Y4YEHHs JHUCIIH-
IMHbL. Ha OCHOBaHMM MOJIOKEHUS O CUCTEME OLIEHKU 3HAHUU CTyAEHTOB B @MHAHCOBOM
yHuBepcutete aeiictByer 100-6amipHas cuctemMa OIEHKH 3HAHWA. DTO O3HAYAET, YTO
OTICHKA, MTOoTy4yaeMas Ha 3a4eTe / 9K3aMeHe, COCTOMT U3 IBYX YaCTEH: TEKYIIETO KOHTPOJIS
CTYJICHTOB B CEMECTpe — MaKCHUMalibHas oreHka 40 0amioB U pe3yJbTaTOB MPOMEXKY-
TOYHOM aTTeCTallMi — MaKCHMaJibHasg orieHka 60 0amios.

Tekyiuii KOHTPOJIb OCYIIIECTBISETCS B X0/€ Yu4eOHOTO TpoIiecca U KOHCYJIbTUPO-
BaHMS CTYJIEHTOB, 10 Pe3yJibTaTaM BBIMOJHEHUS] CAMOCTOSATEIbHBIX pad0T. OCHOBHBIMU
dbopmMaMu TEKYyIIETO KOHTPOJIS 3HAHUH SIBIISFOTCS:

— pEIIeHHE TECTOB, CUTYAIIMOHHBIX 33/1a4 U MX 00CYKICHUE C TOUYKH 3PECHHS yMe-
HUS (HOPMYIHMPOBATh BBIBOJBI, BHOCHUTh PEKOMEHJAIMM W TMPUHUMATH aJeKBaTHBIC
YIPaBIECHYECKUE PEIICHUS;

— BBITIOJIHEHHE KOHTPOJIBHBIX 3aJJaHUH U 00CYKJICHHUE PE3yIbTaTOB.

Bropas cocraBmnsionias orieHMBAET YCTHBIM OTBET HA 3a4eTe / IK3aMeHE U HE MO-
JKeT TpeBbiaTh 60 6aIos.

40 GanIoB, MOJY4YEHHBIE CTYJICHTOM B TEUCHHE CEMECTpa, JOKHBI O3HA4YaTh Ca-
MYIO BBICOKYIO XapaKTepUCTHKY €ro padoThl. Takoi 6aut moy4yaroT CTYAEHThI, KOTOPhIE
Ha MPaKTUYECKUX 3aHSATHUSAX CHUCTEMATHYECKH IMOKa3bIBAIOT BBICOKHE PE3yJIbTaThl MPHU
Ompocax, MPOSIBIAIOT aKTUBHOCTb MPU OOCYXKJACHUU H3y4daeMbIX IMPOOJIEM, B TOJHOM
00beMe BBHITIOTHSIOT YU4eOHYI0 MPOTpaMMy, HE UMEIOT MPOITYCKOB.

MakcuManbHas OlleHKa OTBETA Ha 3adeTe / dK3aMeHe olieHnBaeTcs B 60 Oamios.
Kaxxaplit Bonpoc B OujieTe UMeeT CBOIO 00 B OOIIEH OIIEHKE B 3aBUCUMOCTH OT CIIOK-
HOCTH. TeopeTrnuecKkuii BOmpoc MaKCUMaJIbHO orieHuBaeTcs B 30 6asuios.

BannbHas cucrema arrecTanuu Mpy 3K3aMeHe:

- cTyneHT, nonyuusiui ot 50 mo 100 GammoB, cCYUTAETCS aTTECTOBAHHBIM, TIOJTY-
yuBLIni oT 0 10 49 0am10B - HE ATTECTOBAHHBIM,

- CTYZIeHT, nony4uBIuii ot 50 10 69 6anoB, cuyUTaEeTCsA ATTECTOBAHHBIM Ha «YJI0-
BJICTBOPUTEIIBHOY;

- CTyACHT, noiayuuBimii oT 70 1o 85 GaioB, cyuTaeTCsl aTTECTOBAHHBIM Ha «XO-
poLIOY;

- CTYJIeHT, noTyuuBIuii ot 86 1o 100 6amioB, cuuTaeTcst aTTECTOBAHHBIM Ha «OT-
JIMYHOY;

bannbHas cucTema arrecTaluu Npu 3a4eTe: CTYJEHT, nojayyuBimui ot 50 go 100
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OaJIJIOB, CYUTAETCS ATTECTOBAHHBIM C OIIEHKOM «3a4TeHOY, moryduBImii ot 0 10 49 6ain-
JIOB — HEATTECTOBAHHBIM C OIEHKOHN «HE 3a4TCHO.

Takum 00pa3om, eciu CTyICHT 10 UToraMm padoThl B ceMecTpe HabupaeT 21 Ga,
a 1o uToram 3adeta / skzameHa — 60 6aoB, To o61Ias cymma 81 Galnia COOTBETCTBYET
OKOHYATEJIbHOH OlleHKEe 4 «XOPOIIO» HIIH «3aU4TECHOY.

Ecmu ctynenT momomien kK 3a4eTy / 9K3aMeHy c oleHkoi O 6amnoB, To mpu Oe3-
YIPEYHOM KayeCTBE OTBETOB Ha BOMPOCHI MPU MPOMEKYTOUHOW aTTECTAIIMA OH MOXKET
MOJIYYUTh UTOTOBYIO OIICHKY MO JaHHOW TUCHUTLINHE TOJBbKO 60 6amios.

O naHHOM TOIXOJIe K OIICHKE 3HAHWM CTYJIEHTOB IPEMNo/1aBaTesib HHPOPMHUPYET
CTYJICHTOB Ha IEPBOM CEMHUHAPCKOM (ITpaKkTUYeCKOM) 3aHsATuu. Ha mocieqneM cemunap-
CKOM 3aHSTUU CTYyJEHTaM COOOIIAETCS OI[EHKA, KOTOPYIO OHU IMOIYYaloT 110 UTOTaM pa-
OOTHI B CEMECTpE.

CTyaeHTBI MOTYT YIIYUIINTh CBOIO OIICHKY IO UTOTaM pabOThI B CEMECTPE 3a CUET
OTpa0OTKH TPOIYIICHHBIX 3aHATHA WIN MOJYYCHHBIX HEYIOBIECTBOPUTEIBHBIX OIEHOK
Ha cemMuHapax. BMmecTte ¢ TeM Bce OTpabOTKH MOTYT OBITH OCYIIIECTBICHBI B KOHCYJIbTa-
IIMOHHBIE THU B TIEpUOJ HE Oojiee IBYX KOHCYJbTAIlMi ¢ MOMEHTA MOJYYCHUS OICHKU
«HEYIOBIETBOPUTEIILHO» HIIM TMPOITyCcKa 3aHATHH. TONbKO B ciiydae OOJE3HU CTYIIEHT
MOJKET 0TpabaThIBaTh MPOITYCKH B OOJIEE MO3THUE CPOKH.

OTtpaboTka mpOIMyCKOB, MMEBIIIMX MECTO M0 TPUYUHE PaOOTHI CTYACHTOB BO BPEMSI
3aHSITHIA, HE IOy CKAETCH.

7.®0H/ OLIEHOYHBIX CPEICTB /ISl POBeCHUsS] IPOMEKYTOYHOM aTTEeCTAlUN
o0y4aromuxcs 1o AMCHUUIIHHE

7.1. IlepeyeHb KOMIETEHIUI ¢ YKa3aHUEM HHIAMKATOPOB MX JOCTHKCHUSA B
npoiuecce 0CBOCHHUsI 00pPa3oBaTeIbLHON NPOrPaMMBbI

[lepeuens koMmneTeHIIHA, POPMHUPYEMBIX B POIIECCE OCBOCHUS AUCHUUIIINHBI, CO-
neputcs B pasnene 2 «llepeueHp miaHupyeMbIX pe3yIbTaTOB OCBOCHHsI 00pa30BaTENb-
HOW IporpamMmsl (epedeHb KOMIETEHINN) C YKa3aHUEM MHIUKATOPOB UX JTOCTUKEHUS
U TUIAHUPYEMBIX Pe3yJIbTaTOB O0YUYEHHUS MO TUCLUIUIMHEY.

7.2. TUNOBbIE KOHTPOJIbHbIE 3aJaHUA WU UHbIE MATEPHUAJIbl, HEOOX0AMMbIe
JJISl OEHKHM WHAUKATOPOB JOCTHKEHUSI KOMIIETEHIMI, YMEHUU U 3HAHUM

Tabnuna 7 - TunoBsie KOHTPOJILHBIC 3aJIaHKS, HEOOXOAUMBIE JIJIsi OIIEHKH WHJIH-
KaTOPOB JIOCTUKEHHUSI KOMITETCHITUI

KoMmnerenuus Tunossble 3a1aHuA

VYK-3: Cnoco6nocts | 1. Ucnosib3yeT HHOCTPAHHBIH SI3bIK B MESKJIMYHOCTHOM OOLIEHUH U
NPUMEHSATh  3HAHUS | MPOo(gecCHOHATBbHOI /1esiTeIbHOCTH, BbIOHPasi COOTBETCTBYHOIIHE
WHOCTPAHHOTO sI3bIKa | BepOaibHbIe H HeBepOaJbHbIE CPeACTBA KOMMYHHKAIMH.

Ha YPOBHE, JI0CTaTOY-
HOM Uil MEXIUY- | 3nanue:

HOCTHOTO  00IIeHHs, | Task. Draw a cross-cultural comparison of KM between several coun-
tries.
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y4yeOHol u podeccu-
OHAJILHOM JIeATEIbHO-
CTH

Ymenue:

Share your knowledge of KM with your groupmates on the following
subjects:

- barriers to implement Knowledge Management;

- procedures through which people communicate and record knowledge;
- disincentives for suppliers and partners to share knowledge with their
clients;

- knowledge sharing.

2. Peanu3yeT Ha HHOCTPAHHOM fI3bIKe KOMMYHHKATHBHbIE HaAMepe-
HHMS YCTHO M NHCbMEHHO, MCINOJIb3ysl COBpeMeHHble MH(popmanu-
OHHO-KOMMYHHMKAIIHOHHbIE TEXHOJIOTHH.

3nanue:

Task. Read the definitions for these words contained in different dic-
tionaries and explain the difference.

Person

- is used to combine with nouns to form new nouns referring to the par-
ticular job or duty that someone has. It is often used instead of -man or
—woman, €.g. a chairperson;

- is used when describing someone’s character or personality;

- an individual human being;

- if you talk about someone as a person, you are considering them from
the point of view of their real nature.

Personal

- relating or belonging to a single or particular person rather than to a
group or an organization;

- used about services or objects that you do not share with anyone else;
- used for describing something that is friendly and shows your person-
ality;

- connected with a person’s private life, rather than their job or official
position.

Ymenue:

Task. Fill in the gaps with the words: person, persons, personal, per-
sonality.

1. This house has a warm ... .

2. Contact with other people is a basic ... need.

3. Depending on the company's size, the ... resources department can be
one ... or a whole team.

4. Do you mind if [ ask you a ... question?

3. Ucnoab3yeT npueMbl y0JIMYHON pevH U 1eJ10BOro U npodeccuo-
HAJIBHOTO JUCKYPCa HA HHOCTPAHHOM SI3bIKeE.

3nanue:

Task. Make 3-5 slides for a POWER POINT presentation on the text
Introductions and Small Talk. Present the slides to your group-mates and
enhance on the subject.

Ymenue:

1. List the details.

2. Discuss your findings with your fellow-students.

3. Construct a point form summary of the text.
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4. lemoHCTPUPYET BJIa/IcCHUSI OCHOBAMH aKaJleMHU4€eCKOH KOMMYHH-
KAIIMH M Pe4eBOro ITUKETAa N3y4aeMOro MHOCTPAHHOTIO SI3bIKA.

3Hnanue:

Task. Read and memorize the following formulas of etiquette.
The techniques of telephoning are very much the same in all countries. But
you should remember your good telephone manners:

Ymenue:

When talking on the telephone — speak clearly. Do not shout and take
your cigarette out of your mouth.

Make sure that your conversation with a busy person is as brief as possi-
ble.

If a wrong-number call comes through don’t lose your temper. Just say:
“Sorry, wrong number.” Then hang up but don’t bang the receiver.
When you get a wrong number don’t ask: ”What number is this?” It is
good manners to ask: “Is this three-six-four-one-nine?” If not — apolo-
gize.

When making a call always identify yourself. It’s especially important if
you are calling on business. E.g. “This is John Martin of Harper & Grant
Ltd. Could I speak to Mr. Duncan ...?”

And finally, remember: if you make the call, you should terminate it
yourself. You shouldn’t “drag it out.”

5. I'pamoTHO ¥ 3¢ PeKTHBHO NMOJIb3YeTCH HHOA3BIYHBIMH UCTOYHU-
KamMu uHGopManum.

3nanue:

Task. Search the Internet for the information about the peculiarities of
business etiquette in different cultures.

Ymenue:

Use at least 5 international sites. Arrange the findings in the written re-
port about your research and make the Power Point presentation after-
wards. Discuss with your colleagues how it compares with the situation
in Russia.

6. Ilponyuupyer Ha MHOCTPAHHOM SI3bIKe MHUCHLMEHHbIE pedYeBble
NMpPOU3BeeHNUs B COOTBETCTBHU ¢ KOMMYHUKATHBHOM 3a/1aveid.

3nanue:

Task. Write an e-mail for the suggested situation, using rules of letter-
writing and business etiquette.

Ymenue:

Task. Consider the situation which requires Dave’s e-mail to Joanna.
Dave Blake works at an advertising agency. A management position has
recently opened up at Harper & Grant Ltd. and Dave’s friend, John Mar-
tin, sent him an e-mail, asking him if he could recommend anyone. He
knows someone who he thinks would be ideal. Her name is Joanna Har-
vey, and she was a manager at an agency where Dave used to work. In
Dave’s last message to John, he wrote that Joanna would be perfect, but
that it might not be a good time for her to change jobs right now, as she
has a difficult family situation at the moment. John e-mails back and asks
what he means. Dave is unsure how to say that Joanna takes care of her
elderly mother. He really does think Joanna would be great for the job
and wants her to have the opportunity to be considered.

Oo0pasen KOHTPOJILHOIT padoThI (2, 4 ceMecTpbI)
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LISTENING
Tpexu npeovsasiaromes 2 pasa, obwee 38yuanue- 15 murym.
Task 1.
Track 1. Listen to the recording. Decide if the following statement (1-5) is true (T), false

(F) or there is no information about it in the recording (NS - not stated).

5 kopomkux ¢ppaemenmos na 00ny u3z npotioennvix mem. Obwee 38yuanue He bonee 3x MUHym
1. Speaker One’s job gives her the chance to meet people.
True False Not stated
2. Speaker Two thinks she should be paid more for the work she does.
True False Not stated
3. Neither Speaker Two nor Speaker Three is thinking of trying to find a completely different job.
True False Not stated
4. Speaker Four doesn’t have a good relationship with the people she works for.
True False Not stated
5. Both Speaker Four and Speaker Five have to travel a lot for their job.
True False Not stated
Task 2.
Track 2. Listen to the recording. For questions 6-8, choose the best answer, A, B or C.
Ayouoghpaemenm (Ouanoe unu MoHoN02) HA ewje OOHY U3 NPOUOEHHbIX meM,— He Oonee 4,5 MuHym

36YUAHUAL.

6.

Has the first candidate any previous experience of the job he is applying for?
A. He has a lot of experience.

B. His experience is not enough for the job.

C. He’s never tried such activity.

. What does the job he is applying for not involve?

A. Travelling

B. Selling books

C. Meeting people

Why did he leave his last job?

A. He doesn’t want to say.

B. He wanted to travel and meet people.

C. He didn’t like his boss.

Why is the second candidate interested in the job she’s applying for?
A. Ttis similar to her previous job.

B. She wants to learn how to deal with different kinds of people.
C. She can improve some skills she has already learned.

10. What else does she say about her previous job?

A. Her boss made the job too hard.
B. It taught her something important.
C. She liked the job itself very much.

LEXIS & GRAMMAR
Task 1. Read the text below. Choose the grammatically correct word or word combination

from A, B, C, or D for each question 11-20.

Oxono 2000 n.3. ¢ npobenamu. 3a0anus Ha NPOUOEHHbLE PAMMAMUYECKUE SBTIEHUSL.
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Knowing how education and training interact with the economy can help you better understand
why some workers, businesses and economies flourish, while others weaken. Employers want workers
who are productive and ...(11)... management. As the ...(12)... , more pressure is placed on the wage
rate. If the demand for labor by employers ...(13)... the supply of labor, then the wage rate will be
depressed. This is particularly harmful for employees working in industries that have low barriers to
entry for new employees, i.e. they ...(14)... high education or training requirements. Industries with
higher requirements tend to pay workers higher wages, ...(15)... labor supply capable of operating in
those industries and because the required education and training carries significant costs. Increased job
security could make it more difficult to hire trained professionals or fire ...(16).... Workers increase
their earning potential by developing and refining their capabilities. The more they know about a partic-
ular job's function or ...(17)... understand a particular industry, the more valuable they will become to
an employer. Employees ...(18)...to learn advanced techniques or new skills in order to vie for a higher
wage. Usually, workers can expect their wages to increase at a smaller percentage than the productivity
gains by employers. ...(19)... or a portion of the expense of a program, but this is not always the case.

In fact, the worker may lose wages if the program ...(20)... from working.

A B C D

11 are requiring fewer require fewer require less are requiring little

12 |supply of labor increasing | labor supply increase | labor’s supply increases | labor supply in-

creases
13 won’t keep up with keeps not up with isn’t keeping up with does not keep up
with
14 do not have are not having have not had a don’t have a
15 | because they have quite | both since it is rather a| both because there isa | as there is more
smaller small smaller smaller
16 | not as much-trained em-| fewer-skilled employ-| little skill employers less-trained em-
ployers ees ployees
17 the more they will more they the most they the more they
18 want are wanting have been wanting will have wanted

19 | Employers pay for whole] Some employers pay Employees pay for | Each employee pay
for all every of all

20 prevent them prevents him or her | does prevent he or she | is going to prevent|

Task 2. Match the words (21-30) to their definitions (A-E). There is one extra definition.

21 | an advertisement | A | to have no credit, home delivery, repair, installation and other services

22 | a bargain B | something bought for less than its real value

23 | a commodity C | something used for advertising things, such as a notice on a wall or in 4

newspaper, or a short film shown on TV
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24 | to estimate D | an article of trade or commerce, esp. a mineral or farm product
25 | to possess E | to judge or calculate the nature, value, size, amount, etc. of (something
roughly
26 | manufacturing | F | to have as one’s property, as a quality, etc; own
27 | business G | making (something) on a large scale using machinery
28 | training H | provide with something needed or wanted
29 | to supply I | to work so as to get one's daily bread
30 | to earn one’s liv4 J | the process of teaching people or of being taught for a profession or activity|
ing
K | commercial activity
Task 3.

Match beginning (31-35) with endings (a-f) . One ending is not needed.

31. [Thank you for a jall, I want to explain the reason for delay.

32. |Well, first of b finviting me to the conference.

33. [’m here ¢ [start with explaining the reason for this mistake.

34. [I’d like to d to tell you that we are going to place an order with you.

35. |Are there any e by pointing that we are unhappy about the delay in delivery.
f |questions so far?

Task 4

COMPREHENSION

Read the following statements (31-40) and decide if they are true (T) or false (F) according

to the materials studied in this course.

36. Outputs (resources) are produced from inputs (goods and services) also called factors of production.

37. As arule, in the UK pocket money is not considered to be a payment for work, but a right.

38. If a nation increases its production of consumer goods, its people will live better lives today.

39. The students hardly ever receive awards to cover tuition and maintenance.

40. The opportunity costs of going to university involve a loss of income and a loss of practical job

experience while attending college.

Task 5

Arrange the phrases (A-F) in the order (41-45) in which they should appear in the letter.
One of the phrases is not needed.

Dear Mr. Milton,
I would like to invite you ...(41)... that I believe ...(42)... . tend

A | decide to at-
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The 3D Technologies Seminar held at the Congress Centre ...(43)... will feature | o to a seminar
lectures by several key programmers and designers in the field of 3D modeling,
...(44)... trilinear filtering, anti-aliasing and mipmapping. C | with topics
I am enclosing 3 tickets for you. I hope that you ...(45)... and I am looking for- including
ward to seeing you there.

D |a reserva-
Best regards, tion in your
Alfred Grima, name
Managing Director E | will interest
Grima & Co Ltd. you

F | onJune 13

Task 6

Read the letter again and choose the best answer (A, B or C) for questions 46-50.
46. The letter above is ... .
A. aletter of application
B. aletter of inquiry
C. acover letter
D. aa advertisement
47. The letter is written by ... .
A. astudent looking for internship
B. abusiness partner
C. an angry customer
D. apotential buyer
48. The above letter is written to ... .
A. aseller
B. apotential supplier
C. any person interested in the activity
D. a distributor
49. The sender and the recipient are ... .
A. not acquainted
B. good partners
C. connected by the common business
D. trying to establish business contacts
50. The letter above is written in order to ... .
A. to find details of the delivery
B. to find out the availability of a discount
C. to change the agreement
D. to complain about faulty product

WRITING

Complete the below formal business email of inquiry from Ian McAdam, a client, to a

project manager. Write at least 100 words and cover the following points:

1. First of all ask the project manager to provide you with an update on where you are on the Skipton
Airport Project. Ask him to clarify what the current issues with the delivery system are.
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2. Remind the project manager that at the end of your last meeting you requested a copy of the latest
project update report. Unfortunately, you have still not received it. Ask him to forward it to you.

3. Ask the project manager whether the post-installation support covers the equipment 24 hours a day.
Find out what is actually included in the support. Also mention that you’d like to have confirmation
that the cost of parts and labour are included in the package. Point out that you require this infor-
mation as soon as possible.

4. Point out that you are considering extending the period of the post-installation support from Skipton
Airport Project from 6 months to 12 months. Say that you would be very grateful if they could
provide you with a quote for this extension.

5. Finalize the email message saying that you would really appreciate if your partners could deal with
these matters urgently.

Dear Mr Mitchell,

I am writing in reference to the current situation with the Skipton Airport Project. We have a number

of questions which we hope you could answer.

(1) First of all,

(2) In addition,

3)

(4) And lastly,

)

I look forward to hearing from you.

Yours sincerely,

Ian McAdam

Development Manager

YcTHast yacTh 3a4eTa M 3K3aMeHa

1 cemecmp: 3auem

1. I[IpeacTaBrTe MOHOJIOTUYECKOE BHICKA3bIBaHHE C OMOPOH Ha Bompock! (30 Gan-
JIOB).

2. BemonauTe 3aganue o Tekcty (30 6ayon).

2 cemecmp: 3auem.
1. [IpoBenute ananu3 MuHu-keica (30 6a1oB).
2. BemosauTe 3a1anue no tekcry (30 6amios).

3 cemecmp: 3auem
1. [IpoBenute ananu3 npoosemMHoi cutyaruu (30 6asioR)
2. BeimonHuTE IEKCUKO-TpaMMaTudeckoe 3ananue (30 6amion)

4 cemecmp: IK3ameH.

1. IlpoBeauTte ananu3 u nepeckaxure Tekct 2200-2500 neuaTHbIX 3HaKkoB (15 Gai-
JIOB).

2. IlpoBeauTte ananu3 npoodsiemHoi cutyaruu (15 6asnion)

3. Beimmonnute ananus keiica (30 6amio).
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IIpumep Omitera st NpoBeeHUs 3a4eTAa.

DeepajibHOE TOCYAAPCTBEHHOE 00pa30BaTe/ibHOE OI0KETHOE YUpeKIAeHue
BbICIIEr0 00pa30BaHUA
«®unancoBblii ynuBepcuteT npu IllpaBurenscrBe Poccuiickoin @exepaunm»
(ApocaaBckuii puinan OUHYHHBEPCUTETA)

Kadenpa «I"0Cy/1apCTBEHHOE ¥ MYHUIIMIIATBHOE YIPABJICHUE U MEANAKOMMYHHKAIIUN
JucnunnuHa «MHOCTpaHHBIN S3BIKY
dunuan SpocnaBckuii ®dopma 00yueHus: oyHas

Cemectp 1 Hampasnenue 38.03.02 «MeHeKMEHTY
[Tpoduns «Jlorucrukay

BWJIET JJISA ITPOBEJJEHUSA 3AYETA Ne 1

No Bormpocsr bunera MakcuMasbHbIi
/11 Oan
1 | [IpeacraBbTe MOHOJIOTHYECKOE BHICKA3bIBAHHUE C ONTOPOM HA BOIPOCHI 30 6amioB
BrinosiHuTe 3a/1aHKE IO TEKCTY 30 oamoB
IMonrorosui: T. H. Xunsnosa
Ha ocHoBe nepeuHsi TEOpETUYECKUX BOMPOCOB U MPAKTUKO-OPUEHTUPOBAHHBIX 3aJaHUM, YTBEPKICH-
HOTO Ha 3acenanuu Kadeapsl (MPOTOKOI OT 20 . Ne ).
Yr1Bepxnaro:

3aeayromuii kadenpoit «['ocygapcTBEeHHOE 1 MYHUIIMITAIBHOE YIIPABJICHUE U METHAaKOMMYHHKAITAH)
K. IO. IIpockypHoBa
« » 20  roma

IIpumep Outera 11 NpPOBeACHUS IK3aAMEHA.

DeepajibHOE TOCYAAPCTBEHHOE 00pa30BaTe/ibHOE OI0XKETHOE YUpeKIeHue
BbICIIEr0 00pa30BaHUA
«®unancoBblii yauBepcutet npu IllpaBurensbcrBe Poccuiickoin @exepannm»
(ApocaaBckuii puanan OUHYHHBEPCUTETA)

Kadenpa «I"0Cy1apCTBEHHOE ¥ MyHUIIMIIATBHOE YIPABJICHUE U MEAUAKOMMYHHKAIIAN
JucnunnuHa «MHOCTpaHHBIN S3BIKY
dunuan SpocnaBckuii ®dopma 00yueHus: o4yHas

Cemectp 4 Hanpasnenue 38.03.02 «MeHeKMEHTY
[Tpoduns «Jloructukay

3K3AMEHAIIMOHHBIN BUJIET Ne 1

No Bormpocer bunera MakcuMasbHbIi
n/n Oast
1 | IlpoBeaute aHanu3 U nepeckaxure Tekct 2200-2500 neyaTHbIX 3HAKOB 15 Gannos
2 | [IpoBeauTe aHanm3 mpoOIEMHON CUTYallUN 15 6amoB
3 | BeimonauTe aHANIN3 Keiica 30 GayoB
IloaroroBui: T. H. XXunsiosa
Ha ocHoBe mepeyHsi TEOpeTUYECKHUX BOMPOCOB U MPAKTUKO-OPUEHTUPOBAHHBIX 3a/laHUM, YTBEPXKIIEH-
HOTO Ha 3acefanuu Kadeaps (IPOTOKOI OT 200 . Ne ).
VYr1Bepxnaro:

3aBenytomuii kadeapoit «I'ocy1apcTBEHHOE i MyHUIIUTIAIBHOE YIIPABICHUE U METUAKOMMYHHKAITII)
K. 1O. IIpockypHoBa
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« » 20 roma

O0pa3sel TekcTa, MOAJIEKALIET0 AHAJIN3Y U MepPecKasy

IIposenute ananu3 n nepeckaxkure TeKeTr «STRATEGIC, TACTICAL AND OPERA-
TIONAL PLANS» (0e3 cioBapsi). OTBeTbTEe Ha BONPOCHI IK3aAMEHATOPA 10 COAEPKAHUIO TEKCTA
U 3aTPOHYTHIM B HEM NpodaemMam.

Strategic plans are designed to meet the broad objectives of the organization — to implement the
mission that provides the unique reason for organization’s existence. They are set at the top managerial
level, and are meant to guide the whole organization.

An organization’s strategic plan is the starting point for planning. The aim of strategic planning
is to help a company select and organize its businesses in a way that would keep the company healthy
in spite of unexpected upsets occurring in any of its specific businesses or product lines.

For example- in order to deal with uncertainties of raw material availability, a company’s strate-
gic plan may purport to acquire its own facilities for generating raw material. Strategic plan serves as a
guide to the development of sound sub plans to accomplish the organizational objectives.

Top level managers set the strategies that an organization should focus to achieve organizational
goals. Examples of strategies include set-up a plant to generate raw material for the organization’s man-
ufacturing activities, explore North-East market, and likewise. Middle managers interpret these strate-
gies and develop tactical plans for their departments that follow strategies in order to contribute to the
organizational goals.

In order to develop tactical plans, middle management needs detail reports (financial, opera-
tional, market, external environment). Tactical plans have shorter time frames and narrower scopes than
strategic plans. Tactical planning provides the specific ideas for implementing the strategic plan. It is the
process of making detailed decisions about what to do, who will do it, and how to do it.

In short, tactical plans may be understood in following terms:

1. Tactical planning deals primarily with the implementation phase of the planning process

2. Tactical planning turns strategy into reality

3. Tactical planning usually has a 1-2 year time horizon

4. Tactical planning is usually tightly integrated with the annual budget process

The supervisor interprets the strategic and tactical management plans as they apply to his unit.
This way, he makes operational plans to support tactical plans. These plans provide the details of how
the strategic plans will be accomplished. Examples of planning by supervisors include scheduling the
work of employees and identifying needs for staff and resources to meet future changes. Operating plans
tend to be repetitive and inflexible over the short run. Change comes only when it is obvious that plans
and specific action steps are not working.

There are two main type of operational plans — Single use plans which are developed to achieve
specific purposes and dissolved when these have been accomplished; standing plans are standardized
approaches for handling recurring and predictable situations.

Note that Tactical plans are based on the organization’s strategic plan. In turn, opera—tional plans
are based on the organization’s tactical plans. These are specific plans that are needed for each task or
supportive activity comprising the whole. Strategic, tactical, and operational planning must be accom-
panied by controls.

Monitoring progress or providing for follow-up is intended to ensure that plans are carried out
properly and on time. Adjustments may need to be made to accommodate changes in the external and/
or internal environment of the organization.

OO0pa3en MuHu-Keiica
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Confirm or refute the statement below and present your reasoning in 10-15 full sentences.

Make full use of the active vocabulary studied in this course.

A supply chain starts with the delivery of raw materials from a supplier to a manufacturer

and ends with the delivery of the finished product or service to the end consumer.

Follow the plan:
Name the steps in managing production process, when a good or service is created.
Explain how supply chain management works and define the role of suppliers, manufacturers,
transporters and distributors in it.
3. Expand on the importance of an efficient supply chain management.

N —

Oobpa3zen npo01eMHO CUTyaUM U

Consider the following situation. Expand on it in not less than 15 extended sentences.

Use your knowledge of one of the companies studied in this course. Present analysis of customer
relationship management. Enlarge on the functions of management and focus on corporate social re-
sponsibility. Say how ethical problems can be dealt with by efficient managers. Say a few words about
the importance of corporate culture. Mention what consequences of misunderstanding may be. Present
your opinion about unwritten rules in the workplaces: office etiquette, dress code, punctuality, personal
calls, coffee and lunch breaks. Say which work culture you would prefer to work in.

Consider the following situation. Expand on it in not less than 15 extended sentences.

OO0pa3sen keiica, moaJIe:kamero aHAJINU3y

Analyse the case «CUSTOMER RELATIONSHIP MANAGEMENT». Present your rea-
soning in not less than 15 extended sentences.

Topic areas: Managers and management. Functions of management. Customer satisfaction. Cor-
porate culture: unwritten rules in the workplaces.

Suppose your teenage neighbour asked your advice regarding career planning. You eagerly give
him advice. You are sure that employment is no guarantee of escaping poverty, that’s why looking for a
job is a challenge. Word the major rules of job hunting. You are in favour of using an employment website
or certain company's web site for open jobs. Explain why and what to pay attention to. Suppose your
neighbor gets an invitation for an interview. Dwell upon the documents needed and give advice to inter-
viewees at the job interview. Say how to set the letter of application and CV. You also mention the most
common mistakes made by applicants for a job.

7.3. CooTBeTCTBYIOIIHE MPUKA3BI, PACHOPSKEHUSI PEKTOPATa 0 KOHTPOJIe
YPOBHSI OCBOEHHS TUCUMILINH U C(POPMHUPOBAHHOCTU KOMIIETEHIUI CTY/IEeHTOB

[Tpukas ot 01 oxTsa6ps 2024 roma Ne2187/0 «O6 yrBepxkaernu [lonoxenus o mpo-
BEJICHNUHU TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH 1 IPOMEKYTOYHOM aTTeCTAlUN CTYICHTOB,
oOyyJaronuxcs Mo o0pa3oBaTeIbLHBIM MPOTPAMMaM BEICIIETO 00pa3oBaHus B OUHAHCO-

BOM YHUBEPCUTETEY, pa3MeIIeHHbIN o CCBLIKE:
https://www.fa.ru/upload/iblock/845/yvqw4vi0gi121glvu9775btm4rz6p19b0z/Prikaz-
_ 2187 0-0t-01.10.2024.pdf

8. IlepeyeHb OCHOBHOI U TOMOJHUTEILHOH Yy4eOHOM JJUTEPATYPbI, HEOOXOTHU-
MOM JJIS 0CBOEHMS IM CHUILTHHBI

a) OCHOBHASI:
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1. Aurnmiickuii 361K B MeHeKMeHTe: Work out management. P. 1. Starting point:
y4eOHUK JUIsl CTYJIEHTOB, 00Y4YalOIIUXCs 110 HAMPABIEHUIO MOATOTOBKHU "MeHeKMeHT"
(mporpamma noaroropku 0akanaBpoB) / I A. Jlyoununa, E.I1. 3esarunuesa, M.B. Menb-
Hnuyk, T.B. ®enoceesa; nox pen. M.B. MenbHuuyk; @unyHuBepcurer. — MOCKBa:
[Tpometeit, 2023. — 294 c.: ui. - TeKCT : HEMOCPEICTBEHHBIM.

2. Aurnuiickuii s3elk B MeHepkMenTe: Work out management. P. 2. Functions:
Planning & Organizing: yueOHUK JJI CTYJICHTOB, O0yYarOLIUXCsl 110 HAMPABJICHUIO MO/
rotoBku "MeHemkMeHT" (mporpamMma noarotoBku O6akanaspos) / I'.A. Jlyoununa, M.B.
Menbanuyk, H.. Cokonosa, JI.b. bepbeposa; noa pen. M.B. Menbunuyk; ®uHyHUBEp-
cuteT. — Mocksa: [Ipomereit, 2024. — 274 c.: ui. - TeKCT : HENOCPEACTBEHHBIM.

3. AHIIIMACKHIM SI3BIK: SKOHOMHUKA U ¢puHaHCHL. Y. 1. BBegeHue B cienuaabHOCTb.
Threshold: yuebnuk s HampaBnenuil 6akanaBpuata "OkoHomuka", "MeHemKkMeHT",
"Vupasnenue nepconaiom" / I'.A. Jlyoununa, N.®. pauunckas, H.I'. Konapaxuna,
O.H. IletpoBa; ®unynuBepcuter ; mox pex. [.A. JlyouauHOMi. — 6-¢ U31., UCTIp. U JOIL.
— Mockga: Knopyc, 2021, 2022. — 352 c. — (bakanaBpuar). - TekcT: HemocpeacTBEH-
HbI#. - To xe. - 2022. - ObC BOOK.ru. - URL: https://book.ru/book/943798 (nata oGpa-
nienus: 06.04.2026). — TeKcCT : AIEKTPOHHBII.

4. AHTIMACKUM A3bIK: SKOHOMHKA W ¢uHaHCchl. Y. 2. OOiiee mpeacTaBlieHHE.
Overview: y4eOHUK Jid HampaBieHui OakanaBpuara "OkoHomuka', "MeHemKMeHT",
"Vnpasnenue nepconanom" / I''A. JIlyoununa, N1.®. [pauunckas, H.I'. Konapaxuna,
O.H. IlerpoBa; nox pen. I'.A. lyonnunoi; @uHYHUBEPCUTET. — 5-€ U3, UCIIP. U JIOT.
— Mocksa: Kuopyc, 2021, 2022. — 345 c.: un. — (bakanaBpuar). - Tekct : Henocpe-
ctBeHHbIH. - To xe. - 2024. - ObC BOOK.ru. - URL: https://book.ru/book/948880 (mara
oOpamenusi: 06.04.2026). — TekcT : 3I€KTPOHHBII.

0) J0IOJIHUTEIbHAS:

5. Allison J. The Business 2.0. Pre- Intermediate. B 1: Student's Book / J. Allison,
P. Emmerson. - London: Macmillan Publishers Limited, 2014. - 160 p. — Tekcrt : Hemno-
CpPEIICTBEHHBIM.

6. Allison J. The Business 2.0. B1 + Intermediate: Student's Book / J. Allison, P.
Emmerson. - Oxford: Macmillan Publishers Limited, 2013. - 160 p. + 1 CD. — TexkcrT :
HETIOCPEICTBEHHBIH.

7. Mann, M. Optimise. Bl1+ : Student's Resource Centre & Online Workbook :
Student's Book Premium Pack / Malcolm Mann, Steve Taylore-Knowles. London : Mac-
millan Education, 2017. - 176 p. - ISBN 978-0-230-48863-2. — TekcT : HEMOCPEICTBEH-
HBIH.

8. Mann, M. Optimise. B2 : Student's Resource Centre & Online Workbook : Stu-
dent's Book Premium Pack / Malcolm Mann, Steve Taylore-Knowles. London : Macmil-
lan Education, 2017. - 176 p. - ISBN 978-0-230-48880-9. — Tekct : HemocpeACTBEHHBIH.

9. Pilbeam A. Market Leader. Working Across Cultures / A. Pilbeam. - Edinburgh
Gate: Pearson, 2010. - 97 p. — TekcT : HEeMOCPEACTBEHHBIH.

10. benorami, M.A. Economics. Finance. Management. AHriuiickuii si3bik B cepe
YKOHOMHUKH, (DMHAHCOB M MEHEDKMEHTa: YU4eOHHK /ISl CTYIACHTOB, OOyYaIOIIUXCS IO
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HarpasieHusM "OkoHomuka u "Menemkment" / M.A. benoram, M.B. Menpanuyk; ®u-
HYHHUBEpCUTET ; oA pea. M.B. Menbanuyk - Mockpa: Knopyc, 2017, 2021. - 231 c. -
bakanaBpuar. - Tekcrt : HenocpeactBeHHbll. — To xe. — 3ObC BOOK.ru. - URL:
https://book.ru/book/951879 (nata obpamenus: 06.04.2026). — TeKCT : 37EKTPOHHBIH.

9. IlepeyeHnb pecypcoB HHPOPMAIUOHHO-TEJIEKOMMYHUKALIMOHHOM CEeTH
«/HTEpHeT», HE0OXOAUMBIX IJISI 0CBOCHHS TUCIHUILINHbI

1. Dnektponnas Oubmmoreka @uuancoBoro yauBepcuteta (Ob). URL:
http://elib.fa.ru/

2. DnextpoHHo-0nbnmoTeunas cuctema BOOK.RU. URL: http://www.book.ru

3. DnexkTpoHHO-OMONMOTEUHAss cUcTeMa «YHuBepcuTeTckas OubOnuorexka OH-
JIAMH». URL: http://biblioclub.ru/

4. DnexkTpoHHO-OnbMMoTeuHas cuctema Znanium. URL: https://znanium.ru/

5. DNexTpoHHO-OMOIMOTEYHAass CHUCTeMa M3/1aTelIbCTBA «IOPAWT». URL:
https://urait.ru/

6. DJexkTpoHHO-OMONMOTEeUHass cucrema wu3narenbctBa IIpocmekr. URL:
http://ebs.prospekt.org/books

7. DnexktpoHHas OuoOnuorexka WM3nmarenbckoro moma «I'pedbennuxoB». URL:
https://grebennikon.ru/

8. Hayunast snexktponHas ounbnuoteka eLibrary.ru. URL: http://elibrary.ru

9. CITAPK. URL: https://spark-interfax.ru/

10. CrmpaBouHo-oOpa3zoBaTenbHas ~ cuctema  AxktuoHn  360. URL:
https://action360.ru/

11. DOnextponnas oubmmuoreka uznarenbcrsa «MUDy». («Mann, UBanoB u dep-
6ep») URL: https://fa.miflib.ru/auth/#/registration

12. ®unancoBass crnpaBouyHas cucteMa «®DunancoBeii aupektop». URL:
http://www.1fd.ru/

13. Pecypcbl uH(OpMaIIMOHHO-aHATUTHYECKOTO areHTCTBA M0 (DMHAHCOBBIM PhIH-
kam Cbonds.ru. URL: https://cbonds.ru/

14. Buneoreka yuebHbix QpuibMoB «Pemenue» (TeMatnyeckue Kouiekiuu «Me-
He/pKkMeHT», «Mapketunr. Kommepuus. Jloructukay, «HOpucnpyaeHuusy», «Ynpasie-
Hue nepconanom», «llcuxonorus ynpasnenus». URL: http://eduvideo.online/

10. MeToanueckne YKazanud 1Jis oﬁyqammnxm 10 OCBOCHHMIO M CIIUITIJIMHBI

Haumenosanue T'on MecToHaxoxIeHNEe MaTepraa
METOJIMYCCKIX MaTePHAIIOB yTBEp- (ccpuika Ha cailt hurana)
TUTST O0yJarOIIHUXCS KIECHUS
Kunsuosa T. H. Meronuueckue pexo- https://cloud.mail.ru/public/CnoV/cYBRvyAHR

MEHIAIMH II0 BEIITOJIHEHHIO KOH-
TPOJBHON PaObOTHI 1O JUCIUITIMHE
«HOCTpaHHBIN A3BIK» IS CTYICHTOB,
00yJaronuXxcs 0 HAPaBICHUIO MO/I-
roroBku 38.03.02 «MeHeIHKMEHT)

2025
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[Ipuka3 ®uHYHUBEPCUTETA OT https://www.fa.ru/upload/iblock/dc2/a5qpi6gb0k016iz0
14.05.2021 r. Ne 1040/0 «O6 yTBep- 1c4g9ylcv5x35ey3/Prikaz- -1040 o-ot-

JKICHUU METOAMYCCKUX PEKOMEHIa- 11.05.2021.PDF

LMK 110 TIAHUPOBAHHUIO U OpraHu3a-
MU BHEAYAUTOPHON CaMOCTOSTEIb-
HO¥ paboTHI CTYACHTOB 10 00pa3oBa-
TeJIbHBIM IIpOrpaMMaM OakajiaBprara
Y Maructparypbl DUHaAHCOBOM yHH-
BEPCUTETE)

11. Ilepeyenr HMH(POPMALMOHHBLIX TEXHOJOTHMH, HCIOJb3yeMbIX NPH OCY-
IIeCTBJICHUH 00Pa30BaTeJIbHOIO MPOLEcca MO0 AMCUHUILIMHE, BKII0YAas lepevYeHb He-
00X0IMMOr0 NPOrPaMMHOr0 od0ecneyeHuss HHPOPMALMOHHBIX CIIPABOYHBIX CHCTEM

11.1. Komnnekm nuyeH3uoHHO20 RPOCPAMMHOZ0 0Decnevenus:
1. Komnerorepssie mporpammsl ooiero Haznauenus Windows, MicrosoftOffice
2. AHTUBUpYCHas IIporpaMma.

11.2. Cospemennnvie npogheccuonaivhnuvle 0a3vl OAHHBIX U UHPOPpMaAUUOHHBLE CRPA-
60UHblIE CUCHEMDbL:

Ta6nuna 8 — Mcnonszyembie npodeccuoHaibHbIe 0a3bl IAaHHBIX U MH()OPMAIIMOH-
HBIC CTIPABOYHBIC CHCTEMBI

HazBaHue peKkOMEH1yEMBIX TEXHUUECKUX U KOM-
Neri/rt HanmenoBanue pa3nenoB v TeM
IBIOTEPHBIX CPEJICTB 00YUYEHHUs
1 [TpaBoBas 6a3a nanubix «Koncynerantllmocy Tewms! 1-15

11.3. Cepmuguyuposannvie npocpammusie U annapamusle Cpeocmea 3aujunol
UHpopmayuu: He npedycmompenbl.

12.0nucanne MaTepHAJbHO-TEXHHYECKOH 0a3bl, HeOOXOAUMOW IJIsl OCy-
LIeCTBJICHUsS] 00Pa30BaTeJILHOIO NPOLEcca M0 AUCHMILINHE

MarepuanbHo-TexHUUYecKkass 0a3a, KOTOpod pacmosiaraer fpocnaBckuii duimuan
duHyHUBEpcUTETA: Ay TUTOPHBIA (POHA, KOMIIBIOTEPHBIE KJIACCHI U JIp.

JIeKIIMOHHBIE U MPAKTUYECKUE 3aHATHUS IPOBOJATCA B MYJIbTUMEIUMHBIX ayIUTO-
pusix punmana, a Takke B 000pyAOBaHHBIX KOMIIBIOTEPAMU U MYJIbTUMEAUMHBIM 000pY-
JIOBAaHUEM KJIACCaXx.

[Tpodeccopcko-mearorn4ecKuii CoCTaB 3HAKOMUTCS € TICUXO0JIOTO-(hU3HOTIOTHYe-
CKHMHU OCOOCHHOCTSIMU O0YYaIOIUXCsl UHBATUAOB U JIUI C OTPAHUYEHHBIMU BO3MOYKHO-
CTSIMU 3710pOBbs. [Ipy HEOOXOIUMOCTH OCYIIECTBISIETCS AONOJHUTENbHAS MMOAIEPKKA
IpenoAaBaHus ThIOTOPAMU, NICUX0JIOraMH, COLUAIbHBIMUA PAOOTHUKAMHU, MPOIIEAIINMU
IOATOTOBKY aCCUCTEHTAMM.

B cooTBeTcTBHM € MeTOAMYECKHMMH pekoMeHpanusmMu MuHoOpHayku Poccun
(yrBepxkaensi 08.04.2014 Ne AK-44/058H) B Kypce npeArnoaaraeTcsi UCIoJIb30BaTh COIH-
aJIbHO-aKTUBHBIE U PE(IIEKCUBHBIE METO/ABI O0Yy4YEHHUs, TEXHOJIOTMH COLUOKYJIBTYpPHOU
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peaOunUTalMK C LETbI0 OKa3aHUsl MOMOINM B YCTAHOBJIGHWW MOJHOLIEHHBIX MEXKIIHY-
HOCTHBIX OTHOLIEHMH C IPYTMMH CTYAEHTaMHU, CO3AAaHUH KOM(OPTHOIO MCUXOJIOTHYe-
CKOTo KjuMmaTa B cTygeHueckol rpymnmne. [lonbop u pa3zpaboTka yueOHbIX MaTepHalloB
IPOU3BOJATCS C YYETOM IIPENOCTABICHUSI MaTepuaja B pa3IMuHbIX (opMax: ayaualib-
HOM, BU3YaJIbHOM, C HCIIOJIb30BAHUEM CIIELIMAIbHBIX TEXHUYECKUX CPEACTB U MH(pOpMa-
LIUOHHBIX CUCTEM.

OcBoenne nucuuiuivHbl junamMu ¢ OB3 ocymiecTBisieTcss ¢ HMCIOIb30BaHUEM
cpeacTB oOydeHus: oOLIero U CrelraIbHOro Ha3HauYeHUs (MIEPCOHAIBHOTO U KOJIEKTUB-
HOTO HCIOJIb30BaHusA). MaTepuaabHO-TEXHUUYECKOEe O00eCleYeHre MpeayCcMaTpUBaeT
npucroco0IeHne ayIuTopuil kK Hyxaam i ¢ OB3.

dopma mpoBeaEHUS aTTECTAllMK AJIs CTYACHTOB-MHBAIM/IOB YCTAHABIUBAETCS C
y4e€TOM WHAMBHUAYAIbHBIX MCUXOpHU3ndeckux ocobenHocteit. [is crymentoB ¢ OB3
npeIycMaTpUBaeTCs JOoCTymHas (hopMa MpeoCTaBICHUS 3aJlaHUuil OIIEHOYHBIX CPEJICTB,
a UIMEHHO:

— B [IEYATHOW WJIM 3JIEKTPOHHOU (popme (AJ1s1 MLl ¢ HapyLIEHUSIMH OIIOPHO-IBUT'A-
TEJBHOT'O almapara);

— B IIEYaTHOHN (popMe MM IJIEKTPOHHOU opMe C YBETMUEHHBIM HIPU(PTOM U KOH-
TPACTHOCTBIO (JIJIs1 JIUL[ C HAPYLLIEHUSIMU CIIyXa, PeYH, 3pEHNUs);

— METOJIOM YTE€HHS aCCUCTEHTOM 3aJaHusl BCIyX (Ui JIML C HApyLIEHUS MU 3pe-
HUSA).

CryneHTaM ¢ MHBAJIMIHOCTHIO YBEIMYUBACTCS BpEMs Ha MOJATOTOBKY OTBETOB Ha
KOHTPOJIbHBIE BOMPOCHI. {7151 TAKMX CTYJEHTOB MpeaycMaTpUBaeTCa JOCTymHas Gopma
IPEI0CTaBICHUS! OTBETOB Ha 33/1aHUA, @ HMEHHO:

— MUCHbMEHHO Ha Oymare uian HabopoM OTBETOB Ha KOMIBIOTEPE (AJIs JIHI C HAPY-
HIEHUSIMU CIIyXa, PEYn);

— BBIOOPOM OTBETa U3 BO3MOXKHBIX BapUAHTOB C MCIOJB30BAHUEM YCIYT acCH-
CTeHTa (AJIs1 JIUII C HApYIICHUSMU OTIOPHO-ABUTaTEIbHOTO anapara);

— YCTHO (AJ1s1 JIMIL ¢ HApyLIEHUSIMU 3PEHUs1, OIIOPHO-/IBUTAaTENIbHOTO anlapara).

[Tpu HEOOXO0AUMOCTH JIJ1s1 00YUaIOIUXCS ¢ MHBAJIUIHOCTBIO IPOLIEAYypa OLEHUBA-
HUS pe3yabTaTOB 00y4YEHUS MOXKET IPOBOAUTHCS B HECKOJIBKO JTAIOB.
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